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BOARD OF TRUSTEES 

SEMIANNUAL MEETING 

 

December 7, 2021 

3:00 P.M. 

 

AGENDA  

 

I. CALL TO ORDER 

 

II. ATTENDANCE REPORT 

 

III. APPROVAL OF THE MINUTES   

Semiannual Meeting of May 25, 2021 

Annual Retreat of October 7-8, 2021 

 

IV. PUBLIC COMMENT 

 

V. REPORT OF THE PRESIDENT  

• Dr. Dennis Assanis – President 

 

VI. REPORTS AND RECOMMENDATIONS OF THE STANDING COMMITTEES 

• Honorary Degrees & Awards 

• Public Affairs & Advancement 

• Student Life & Athletics 

• Academic Affairs 

• Grounds & Buildings 

• Finance 

• Nominating 

• Executive 

 

VII. CONSENT AGENDA OF RESOLUTIONS FOR APPROVAL BY THE BOARD 

AT ITS MEETING OF DECEMBER 7, 2021: 

A. Recognition of gifts to the University; and 
B. Approval of personnel actions (named professorships and 

promotion and tenure). 
 

VIII. SPECIAL RECOGNITIONS 
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IX. ADJOURNMENT

X. APPENDICES

A. Minutes of the May 25, 2021, and October 7-8, 2021, meetings of the

Board of Trustees

B. Resolution to recognize gifts to the University

C. Faculty Personnel Actions
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TRUSTEE AND FACULTY COMMITTEE 
ON 

HONORARY DEGREES AND AWARDS 

NOVEMBER 3, 2021 

MINUTES 

The Committee on Honorary Degrees and Awards held a meeting on Wednesday, 
November 3, 2021 via Zoom, which began at approximately 1:30pm. 

COMMITTEE MEMBERS PARTICIPATING: 
Debbie Hess Norris, Chair; Michael Geltzeiler; Terri Kelly; Matthew Kinservik; 
Breck Robinson; Sean Wang; Regina Sims Wright; John R. Cochran, Chair of 
the Board; Dennis N. Assanis, President 

COMMITTEE MEMBERS EXCUSED: 
None 

ADMINISTRATORS AND OTHERS PRESENT: 
Beth Brand, Vice President and University Secretary; Fatimah Conley, Vice 
President of Institutional Equity and Chief Diversity Officer; Jim Dicker, Vice 
President, Development and Alumni Relations; Laure Ergin, Vice President and 
General Counsel; Robin Morgan, Provost; Charlie Riordan, Vice President, 
Research, Scholarship and Innovation; Brent Schrader, Associate University 
Secretary 

APPROVED ON A MOTION MADE AND SECONDED: 
Minutes of the Committee’s meeting of May 4, 2021. 

RESOLUTIONS FOR APPROVAL: 
On motions made and seconded, the following resolution was approved: 

1. RESOLVED, that two individuals have been recommended for approval to
receive the University of Delaware Medal of Distinction.

CALL TO ORDER: 
Ms. Norris called the meeting to order at approximately 1:32pm and welcomed all 
in attendance. She acknowledged the recent completion of the Middle State 
Commission on Higher Education site visit for the University’s reaccreditation and 
thanked all involved in that process.  
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PRESIDENT’S UPDATE: 
Dr. Assanis reiterated the large team effort to complete the reaccreditation 
process and acknowledged the multi-year effort to get to this stage in the 
process. The visiting team gave a comprehensive oral report and determined that 
the University appears to be in compliance with all seven standards. The visiting 
team’s assessment will be formally adopted by the board of Middle States 
sometime in June of 2022. Dr. Assanis noted that the team also offered 
commendations for several items including the effectiveness of shared 
governance, impact of the STAR Campus, the Graduate College and progress 
on issues related to diversity, equity and inclusion. The team offered collegial 
advice on several items, which are suggestions or ideas for the University to 
consider but are not required. Dr. Kinservik added that student success efforts 
were recognized and that the corresponding standard received no advice or 
recommendations.  

 
COMMENCEMENT PLANS: 

Ms. Norris provided an overview of the strategy for Commencement ceremonies 
for the Class of 2021 and 2020 last May and introduced Ms. Brand to speak to 
the lessons learned from that process and potential plans for the Class of 2022.  
 
Ms. Brand thanked the Committee and all Trustees for their support and 
participation in the Commencement activities last May. She shared that prior to 
the pandemic Commencement and smaller convocation ceremonies had grown 
over the years both in number and overall cost. Last year’s ceremonies were 
accomplished with considerable cost savings.  
 
Ms. Brand next described a draft plan for Commencement for the Class of 2022 
which would consist of college-based celebrations as well as a large 
Commencement for the entire class. She shared that the concept is still being 
considered for the Spring.  
 
The Committee discussed the proposed strategy as well as continued 
discussions on candidates to serve as a Commencement speaker.  
 

MEDAL OF DISTINCTION PRESENTATION PLANS: 
Ms. Brand reviewed the recent presentations of the Medal of Distinction to Ken 
and Liz Whitney as well as Jack Gelb. She further informed the Committee of 
plans to award the Medal to approved individuals over the course of this 
academic year.    

 
REVIEW OF CANDIDATES FOR MEDALS OF DISTINCTION: 

The Committee held a robust discussion of additional individuals who might 
receive the University’s Medal of Distinction. Several individuals were identified 
and recommended along with potential presentation opportunities.  
 
The Committee also encouraged a review of the pipeline of candidates for this 
honor.   
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REVIEW OF CANDIDATES FOR HONORARY DEGREES: 
The Committee reviewed previous honorary degree recipients as well as several 
candidates for future recognition. The Committee identified several candidates 
for recognition and suggested several strategies to identify additional future 
candidates.  

 
OTHER MATTERS: 

Ms. Norris thanked the Committee, and its faculty members, for their efforts to 
identify and recognize worthy individuals. She noted the importance of identifying 
a Commencement Speaker and encouraged the Committee to continue to 
contemplate and identify individuals to receive either a Medal of Distinction or 
Honorary Degree.   

 
ADJOURNMENT: 

With no further business, the meeting was adjourned at approximately 3:07pm. 
 
 

APPROVED: 
 

 
 

        Debbie Hess Norris 
        Chair 
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TRUSTEE COMMITTEE 
ON 

PUBLIC AFFAIRS AND ADVANCEMENT 

NOVEMBER 4, 2021 

MINUTES 

The Committee on Public Affairs and Advancement held a meeting on Thursday, 
November 4, 2021 via Zoom, which began at approximately 10:28am. 

COMMITTEE MEMBERS PARTICIPATING: 
Terri Kelly, Chair; I.G. Burton III; Claire DeMatteis; Bill DiMondi; Guy Marcozzi; 
Edmond J. Sannini; John Cochran; and President Dennis Assanis 

EXCUSED: 
Joan Coker; Claudia Peña Porretti 

FACULTY REPRESENTATIVES: 
Charles Boncelet and Jacqueline Fajardo 

STUDENT REPRESENTATIVES: 
Gregory Foote; John Cohill; Brendan Swanik 

ADMINISTRATORS AND OTHERS PRESENT: 
Angela Anderson, Director, Federal Relations; Melissa Bard, Vice President and 
Chief Human Resources Officer; Jen Becnel-Guzzo, Associate Vice President 
and Deputy General Counsel; Beth Brand, Vice President and University 
Secretary; Glenn Carter, Vice President for Communications and Marketing; 
Fatimah Conley, Vice President of Institutional Equity and Chief Diversity Officer; 
Jim Dicker, Vice President for Development and Alumni Relations; Kate Long, 
Assistant Vice President and Chief of Staff, Development and Alumni Relations 
Operations; Robin Morgan, Provost; Evan Park, Director of Government 
Relations, Legislative Affairs; Chrissi Rawak, Director of Intercollegiate Athletics 
and Recreation Services; Mary Remmler, Vice President for Strategic Planning 
and Analysis; José-Luis Riera, Vice President for Student Life; Charlie Riordan, 
Vice President for Research, Scholarship and Innovation; Rhett Ruggerio, Interim 
Director of Government Relations; Brent Schrader, Associate University 
Secretary 
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APPROVED ON A MOTION MADE AND SECONDED: 
 Minutes of the Committee’s meeting of May 4, 2021. 
 
RESOLUTION FOR APPROVAL: 
 On a motion made and seconded, the following resolution was approved: 

 
WHEREAS, the following donors have generously given to the University of 
Delaware; and 
 
(details as contained in the listing provided in the Fall 2021 Committee 
materials and detailed in the listing included at the conclusion of 
these minutes) 

 
NOW, THEREFORE BE IT RESOLVED, that the Committee on Public Affairs 
and Advancement hereby expresses its sincere gratitude for the generosity of 
these donors.  

 
CALL TO ORDER: 

Chair Terri Kelly called the meeting to order at approximately 10:28am and 
welcomed all in attendance.  

 
PRESIDENT’S UPDATE: 

Dr. Assanis informed the Committee of the successful site visit from the Middle 
States Commission on Higher Education as part of the University’s 
reaccreditation process. The beginnings of this process began nearly three years 
ago, and this week’s visit went very well. Dr. Assanis shared that the oral report 
from the visiting team assessed the University as appearing to meet all seven 
standards that the Commission uses to evaluate institutions. The team also 
commended the University for its work in several areas, including shared 
governance.  
 

COMMITTEE GOALS: 
Ms. Kelly opened the discussion to ask about what types of goals or objectives 
might be most appropriate for the Committee to support the administration in 
achieving its objectives. She further welcomed any suggestions for goals for the 
Committee itself for the year.  
 
The Committee discussed the upcoming strategic plan sessions and how they 
might inform thinking on this topic, and Dr. Assanis encouraged the Committee’s 
input on ways to provide the Committee with helpful information to speak to the 
good work of the University and be prepared to respond to misperceptions that 
might exist in their personal and professional circles. Mr. Marcozzi asked that at 
a future meeting the Committee receive a presentation on the work being done to 
support efforts around diversity, equity and inclusion across the University. Dr. 
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Assanis agreed that the topic is important for the University to serve more 
students.  

 
STATE AND LOCAL LEGISLATIVE UPDATE: 

Mr. Ruggerio informed the Committee of recent redistricting conversations in the 
legislature and noted that redistricting happens every ten years. The team is also 
monitoring closely the indictment of the State Auditor and its potential impact on 
the work of the University. The team has been working with Ms. Remmler on 
telling the success story of the Associate in Arts Program and improving that 
program. Mr. Park added that they have been working with partners across 
campus to invite legislators to Newark to see the campus and help expose them 
to the good work of the University and the impact of their support. Mr. Ruggerio 
thanked colleagues for helping facilitate tours of campus.  

 
FEDERAL LEGISLATIVE UPDATE: 

Ms. Anderson informed the Committee of the seven earmarks for fiscal year 
2022 included in the appropriations bill which may benefit the University as much 
as $12.5M if passed. If the Build Back Better plan is passed, there may be some 
items within that plan that could support the University. Looking forward, they are 
working to identify a date to host the Secretary of the Department of Energy on 
campus. The University’s Washington D.C. event, UD in D.C. Day, is anticipated 
to return this spring. 
 
Ms. DeMatteis asked about the details of the potential appropriations, and 
Ms. Anderson provided additional details, including that most of the potential 
funding would be for one-year projects and would be of smaller scale. 
Ms. DeMatteis recommended that the Board receive an update on the outcome 
of these legislative matters to understand what passed and what opportunities 
might exist for the University.  
 
Dr. Assanis noted the federal vaccine mandate deadline extension to early 
January and noted that the University has made strides in complying with the 
executive order.    
 

REPORT FROM THE OFFICE OF COMMUNICATIONS AND MARKETING: 
Mr. Carter informed the Committee that the focus of the team is to communicate 
the return of campus life, both the return to the physical campus environment as 
well as communicating through social media. It is an exciting moment for the 
campus, and the team is enjoying the opportunity to share stories of what is 
happening on campus.  
 
Mr. Carter next acknowledged the recent intimate partner violence incident off-
campus and the reaction of the student body as well as the attention it gained 
locally and nationally. This incident triggered discussions internally around how 
the administration should think about its operational response related to 
communications. Mr. Carter spoke to the difference in strategy, as well as the 
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specific strengths and weaknesses, between providing a rapid response and a 
more comprehensive response. Another strategy is to engage consultants, when 
needed, for incident responses and other specific items. Mr. Carter added that 
students are requesting a strategy that is more responsive with bold messaging, 
and once the strategy is determined, it may have impacts on policies and how we 
engage with constituents. Ms. Kelly asked the Committee to think about its role in 
oversight of crisis communications, as communications during a crisis incident 
can have an impact on the University’s reputation.  
 
Mr. Carter closed with the priorities that are driving the Office’s work and 
welcomed a future conversation around the college ranking systems. He noted 
that there are many stakeholders involved in that conversation beyond the Office 
of Communications and Marketing. Ms. Kelly acknowledged that the team is 
doing more with fewer staff and that resource constraints have an impact on the 
team’s ability to be responsive. Mr. Carter added that Dr. Assanis has been 
engaged in conversations and supportive of discussions on how to move 
forward.  
 

 
DEVELOPMENT AND ALUMNI RELATIONS UPDATE: 

Mr. Dicker shared with the Committee that the transition to the fall has been 
productive, and the development team has started to return to the office in shifts. 
He thanked the board members who participated in recent dedication events for 
the Whitney Athletic Center, Ammon-Pinizzotto Biopharmaceutical Innovation 
Center, Delaware First campaign extension and events associated with football 
this season.  
 
Mr. Dicker reminded the Committee of the new campaign goal of $1B, which 
equates to approximately $6.5M needed per month until the extension deadline. 
Mr. Dicker reviewed the goals of the extension and highlighted the areas of 
redefining student success and inventing tomorrow. Mr. Dicker also noted the 
alumni participation rate in philanthropy and its role in college rankings. Ms. Kelly 
asked what it would take to increase the participation and whether it would be 
meaningful, and Mr. Dicker noted alumni participation is only a small piece of the 
equation and acknowledged the challenge of making meaningful progress 
because other institutions are also working on making progress, and there is no 
guarantee the weighting of alumni participation will be consistent year over year.  
 
Ms. Kelly shared that one of the Committee’s areas of oversight relates to 
engagement with the worldwide alumni network and asked how the Committee 
might be most helpful in that regard. Mr. Sannini asked how Mr. Dicker feels 
about balancing making progress on the alumni participation metric while also 
being mindful of the small weight it has on the ranking formula, and Mr. Dicker 
agreed that it requires balance to not focus too much on any one area.  
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ADJORUNMENT: 
With no additional business, the meeting was adjourned at approximately 
11:19am. 

 
 
 
       APPROVED: 

 
       Terri Kelly, Chair 
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RESOLUTIONS 
January 1 – June 30, 2021 

Whereas the 
following donors; 

Have 
generously 
given the 

amount of; 

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Dr. Herman L. Glotzer 

(FR) 

$ 2,600,000.00 University Wide Herman and Charlotte 
Glotzer Endowment 

Sarah Jastak, Ph.D. 

('54/AS) 

$ 2,500,000.00 University Wide Ammon Pinizzotto 
Biopharmaceutical 
Innovation Center 

H. Fletcher Brown 

Trust (TC) 

$ 1,390,727.66 University Wide H. Fletcher Brown Trust 

Grace H. Brandon 

Trust (TC) 

$ 1,269,751.05 Biden School of 
Public Policy & 
Administration 

Biden Hall 

Bristol-Myers Squibb 

Company (CP) 

$ 1,200,000.00 University Wide Bristol Myers Squibb 
Scholarship 

Dr. Donald J. Puglisi 

(TR) and Ms. 

Marichu C. Valencia 

(PP) 

$ 750,000.00 Arts and Sciences Calidore String Quartet 

Mrs. Patricia K. 

Robertson ('72/AS) 

and Dr. Charles W. 

Robertson, Jr. (FR) 

$ 750,000.00 Earth, Ocean and 
Environment 

Support for Professor 
Matthew Oliver’s 
Research in the School 
of Marine Science & 
Policy 

Mr. Stephen M. 

Grimble ('66/BE) 

$ 650,000.00 Arts and Sciences; 
University Wide 

Robert W. and Shirley P. 
Grimble Professor of 
American History; Eliete 
Grimble Study Abroad 
Scholarship 

Mr. Chaitanya R. 

Gadde ('06/BE) and 

Mrs. Suneela Gadde 

(FR) 

$ 320,000.00 University Wide Horn Entrepreneurship; I 
Heart UD Day Challenge; 
Biopharmaceutical 
Innovation 4+1 Program 
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Whereas the 
following donors; 

Have 
generously 
given the 

amount of; 

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Sartorius Stedim 

North America Inc. 

(CP) 

$ 318,946.65 University Wide Ammon Pinizzotto 
Biopharmaceutical 
Innovation Center 

Dr. Marna C. 

Whittington ('68/AS) 

and Thomas D. 

Whittington, Jr., Esq. 

('69/BE) 

$ 310,000.00 Biden School of 
Public Policy & 
Administration 

Summer of Service 
Internship Program; 
Student Success 
Initiatives; Enhanced 
Student Programming 

Aramark (CP) $ 293,427.00 Athletics Blue and Gold Fund 

Mr. John D. Childs 

('92/AS) 

$ 288,000.00 Arts and Sciences Diversity and Inclusion 
in Art Conservation 
Fund 

W. Michael Bryant, 

M.D. ('59/AS) 

$ 260,000.00 Health Sciences Milligram Scholar 
Support Fund 

Mr. Arthur Layton 

('69/AS) and Mrs. 

Anne T. Layton (FR) 

$ 250,000.00 Health Sciences Robert A. Layton Jr. 
Exercise Science 
Scholarship 

Mr. Paul M. McConnell 

('74/AS) and Mrs. 

Linda R. McConnell 

(FR) 

$ 250,000.00 Business and 
Economics 

Paul and Linda 
McConnell Youth 
Entrepreneurship 
Initiative 

Michael K. Shindle, 

M.D. ('99/AS) and Mrs. 

Lisa Shindle (FR) 

$ 250,000.00 University Wide Ice Hockey Club D1 
Alumni Association 
Endowment Fund; Fred 
Rust Ice Arena 

DE Council on 

Economic Education 

(OO) 

$ 158,526.14 Business and 
Economics 

Center for Economic 
Education and 
Entrepreneurship DRAFT M
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Whereas the 
following donors; 

Have 
generously 
given the 

amount of; 

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Freeman Miller, M.D. 
(FR) and Mrs. Lois E. 
Miller (FR) 
[Freeman Miller Family 
Donor Advised 
Charitable 
Contribution (OO)] 

$ 126,870.00 Engineering Dr. Kambhamettu’s 
Research in the 
Department of Computer 
and Information Sciences 

Mr. Ryan T. Caplan 
('95/AS) and Mrs. 
Johanna M. Caplan 
(FR) 

$ 125,000.00 Business and 
Economics; 
University Wide 

Horn Entrepreneurship 
Student Launch Fund 

Merck Sharp & Dohme 
(CP) 
[Merck & Company, 
Inc. (CP)] 

$ 120,000.00 University Wide Biopharmaceutical 
Innovation Program 

Mr. Thomas H. Pike 
('81/BE) and Mrs. 
Joanne M. Pike (FR) 

$ 120,000.00 Business and 
Economics 

UDREAM Academic 
Support Program 

Delaware Community 
Foundation (FP) 

$ 107,844.00 Health Sciences Partnership for Healthy 
Communities 

Mr. Richard P. Supina 
('79/ANR) and Mrs. 
Martha W. Supina 
(PP) 
[Ms. Kathryn W. 
Supina ('10/AS) 
Ms. Megan L. Supina 
('11/AS)] 

$ 102,000.00 Arts and Sciences Supina Family Vocal 
Enrichment Fund 

Anonymous Alum (AA) $ 100,000.00 Arts and Sciences Vicki Cassman '86M 
Graduate Fellowship in 
Art Conservation 

Anonymous Alum (AA) 
and Anonymous Alum 
(AA) 

$ 100,000.00 Engineering Design Studio in 
Mechanical Engineering 

Anonymous 
Foundation (FO) 

$ 100,000.00 Engineering Design Studio in 
Mechanical Engineering 
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Whereas the 
following donors; 

Have generously 

given the 

amount of; 

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Mr. Joseph Chen 
('92/AS) and Mrs. 
Jiang Y. Chen (FR) 

$ 100,000.00 University Wide Career Development 
Fund for International 
Students 

The Hon. Christopher 
J. Christie ('84/AS) 
and Mrs. Mary Pat 
Christie ('85/BE) 

$ 100,000.00 Athletics Men's Basketball 
Excellence Fund 

Ms. Elizabeth I. 
Goodyear (XF) 

$ 100,000.00 Health Sciences Elizabeth Goodyear 
Undergraduate Research 
Fellowships in Nursing 
and Physical 
Therapy 

Ms. Vicki L. Rollo (RF) $ 100,000.00 Arts and Sciences Vicki L. Rollo Program 
Support Fund 

NOW, THEREFORE BE IT RESOLVED, that the Committee hereby expresses its sincere 

gratitude for the generosity of these donors. 
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TRUSTEE COMMITTEE 
ON 

STUDENT LIFE AND ATHLETICS 

NOVEMBER 5, 2021 

MINUTES 

The Committee on Student Life and Athletics held a meeting on Friday, November 5, 
2021 via Zoom, which began at approximately 10:00am. 

COMMITTEE MEMBERS PARTICIPATING: 
David W. Spartin, Chair; Carol Ammon; Christopher W. Baker; Allison Burris 
Castellanos; Michael Geltzeiler; Kathleen V. Hawkins; Nisha Lodhavia; John R. 
Cochran; Dennis N. Assanis 

COMMITTEE MEMBERS EXCUSED: 
John W. Paradee 

FACULTY REPRESENTATIVES: 
Greg Dobler and Nancy Getchell 

STUDENT REPRESENTATIVES: 
Tori Glover; Kasiyah Tatem; Malique Bowen; Ioannis Chremos; Tara Cousins 

ADMINISTRATORS AND OTHERS PRESENT: 
Melissa Bard, Vice President and Chief Human Resources Officer; Jen Becnel-
Guzzo, Associate Vice President and Deputy General Counsel; Beth Brand, Vice 
President and University Secretary; Fatimah Conley, Vice President of 
Institutional Equity and Chief Diversity Officer; Jim Dicker, Vice President for 
Development and Alumni Relations; Karen Freed, Senior Associate Athletic 
Director, Sport Administration and Recreation; Robin Morgan, Provost; Julia 
Moscato, Assistant Director, Employer Relations, Intercollegiate Athletics; Danica 
Myers, Title IX Coordinator; Chrissi Rawak, Director of Intercollegiate Athletics 
and Recreation Services; Mary Remmler, Vice President for Strategic Planning 
and Analysis; José-Luis Riera, Vice President for Student Life; Charlie Riordan, 
Vice President for Research, Scholarship and Innovation; Brent Schrader, 
Associate University Secretary; Jordan Skolnick, Deputy Athletic Director, 
External Relations and Revenue Generation 

APPROVED ON A MOTION MADE AND SECONDED: 
Minutes of the Committee’s meeting of May 5, 2021. 
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CALL TO ORDER: 
Mr. Spartin called the meeting to order at approximately 10:00am and welcomed 
all in attendance. Mr. Spartin further welcomed Carol Ammon on her first meeting 
as a member of the Committee. 
 

PRESIDENT’S REMARKS: 
Dr. Assanis welcomed all in attendance and opened with an update on the 
University’s reaccreditation. The visiting team from Middle States Commission on 
Higher Education, our accreditor, completed its visit earlier this week. This 
process occurs every ten years, and it is a lengthy process that requires the work 
of many on campus to develop a self-study in advance of the site visit. The 
findings of the visiting team will ultimately be ratified by the Middle States board, 
and the University received a strong report from the visiting team on its 
compliance with the accreditor’s seven standards.  
 
Dr. Assanis introduced Ms. Conley, newly appointed as vice president of 
institutional equity and chief diversity officer, and she thanked the Committee for 
its work interconnected with issues of diversity, equity and inclusion.  
 
Dr. Assanis updated the Committee on the strategic plan review and the next 
steps to review the plan and present it to the community and ultimately to the 
Board of Trustees for its approval. The plan is designed to guide the institution 
over the next five years and beyond.  
 
Dr. Assanis recognized Dr. Morgan and reminded the Committee of her 
announcement to retire at the end of the academic year. A search has been 
launched to identify a successor for Dr. Morgan and the search committee has 
been formed.  
 
Mr. Spartin asked Dr. Assanis to speak to recent events related to sexual assault 
on campus. Dr. Assanis acknowledged sexual assault as in issue that impacts 
our broader society and noted that the University is not immune to this issue. He 
provided context on the incident of intimate partner violence and its immediate 
traction on social media and then main-stream news channels. The incident was 
quite severe, and he reiterated he and the University condemn this behavior in 
no uncertain terms. Communications were not as swift as they could have been, 
and this delay created a perception of a lack of safety on campus for some of our 
community members. He acknowledged there is work to be done to be more 
responsive as well as work with campus partners. That said, as soon as the 
University was informed of the incident, it took the steps to protect the victim and 
separate the alleged perpetrator from the University. Dr. Riera noted this incident 
prompted a review of strategies to support and educate our students, provide 
awareness, and meet their needs. He outlined the events that were scheduled 
following this incident, including two teach-in opportunities on intimate partner 
violence and the Title IX process.  
 
Ms. Conley informed the Committee of the work of the Office of Equity and 
Inclusion, providing a background of the office’s work and the actions being taken 
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to hire staff. Ms. Castellanos shared her positive feedback on how the University 
responded to students. Ms. Hawkins also expressed her reaction to the degree of 
response of the students to the incident.  
 
Dr. Riera expressed the complexity of this issue and its connection to the 
campus culture. Some of the trainings and interactions with students around 
code of conduct and Title IX were not as utilized during the pandemic, and there 
is an opportunity to educate those students and strengthen our processes. He 
acknowledged a difference in expectations between the administration and 
students on communications, and there have been productive dialogs with 
students to hear their concerns. He invited Ms. Tatem to add her perspective.  
 
Ms. Tatem shared the actions of the student body in response to this incident 
and expressed the student body’s perception of the University in a role similar to 
a parent or guardian, and the delayed public response to the community was 
interpreted as a lack of caring. Student leaders have had productive 
conversations with the administration to understand the Title IX process, but this 
information is not well understood by the broader student body. She noted the 
opportunity to better educate the community as well as consider ways to provide 
more timely responses in the future.  
 
Dr. Assanis thanked Ms. Tatem for her input and agreed with the summary of 
opportunities to improve communications moving forward. Dr. Assanis mentioned 
the educational opportunities that have been provided since this incident 
occurred so both the students and administration can learn from one another. 
The administration also plans to conduct some tabletop exercises to think about 
scenario planning and preparedness for the future. He reiterated the prevalence 
of these incidents in our society and across higher education as well and shared 
the idea of hosting a summit to discuss these issues across multiple campuses to 
engage in a public dialog on how to improve. Mr. Cochran also noted that the 
administration plans to engage an external firm to review the incident and provide 
feedback. 
 
Dr. Riera spoke to new supports that engender safety on campus, both physical 
and emotional. The existing walking escort program has been augmented and 
expanded, and a new shuttle has been initiated to escort students to off-campus 
housing within a 3-mile radius of campus. Mr. Cochran asked how students are 
utilizing these new services, and Dr. Riera noted that in the first few weeks of 
these services being available, there has not been widespread utilization. 
 
Dr. Assanis stressed the importance of working with our student body as well as 
empowering them to educate and inform their peers to make an impact on 
campus culture. This work will involve partnership with the Greek system on 
campus. Dr. Riera added that the Student Government Association and the four 
Greek life councils are working collaboratively to oversee education on intimate 
partner violence and are pushing for 100% compliance on training related to this 
issue.  
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DIVISION OF STUDENT LIFE UPDATE: 
Dr. Riera updated the Committee on residence life and housing, acknowledging 
the many shifts over the past eighteen months due to the pandemic. Fall housing 
is at a slightly lower occupancy than normal. Residence life, and its education 
programming, is a tool for student success. and our data indicate that students 
who live on campus have a higher grade point average than those who live off 
campus.  
 
Second year student residence levels are at a low point. These numbers have 
been decreasing over time, partially in response to the changes in on-campus 
housing capacity with the closures of the Christiana Towers and Rodney and 
Dickenson complexes. The University always receives more housing applications 
than available beds, so the administration aims to optimize capacity. This work is 
complicated by student cancellations, so the timing of the housing requests have 
been changed for this spring to try and minimize cancellations. Dr. Riera noted a 
downtrend in upper-division student housing moving forward without 
modernization efforts in the existing residence halls around The Green. Dr. Riera 
added his ongoing planning discussions with Mr. Long and Mr. Krawchyk around 
proactive facilities’ support for the existing residence halls, as support over time 
has deteriorated.  
 
Ms. Castellanos asked whether there are sufficient beds for all first-year 
students, and Dr. Riera spoke to the system’s elasticity, including the ability to 
utilize triple-occupancy in some rooms, which was not done this year due to the 
pandemic. In general, the University does not have enough beds for the entire 
first-year class, but there is always a percentage of students who live in close 
proximity to campus and are commuters. Ms. Castellanos asked what the goal is 
related to housing availability, given the recent growth in the first-year class. 
Dr. Assanis acknowledged the novel circumstances around enrollment the past 
two years and the impact of the many off-campus, private housing developments 
that have opened in recent memory. Dr. Riera added that strong enrollment is 
outpacing available beds. As for a goal, Dr. Riera expressed the aspiration to be 
able to accommodate approximately half of second-year students on campus as 
well as all transfer students. The administration is strategizing around the future 
of the student experience and planning a housing master plan which will help 
inform the future.  
 
Dr. Riera next spoke to the evolution of career services and post-graduation 
services over the course of the pandemic. He provided a comparison of the 
number of in-person and virtual recruiting sessions in 2019 to 2021 and 
highlighted the significant increase of virtual employer recruiting sessions and a 
significant decrease of in-person events. Moving forward, more hybrid sessions 
are expected, as they provide flexibility for both students and employers. Virtual 
sessions have broadened employers’ reach and increased competition for 
students. Dr. Riera explained the need to continue to provide in-person career 
fairs for those students earlier in their career path to allow for exploration and 
practice engaging and interviewing with prospective employers.  
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ATHLETICS AND RECREATION SERVICES UPDATE: 

Ms. Rawak noted the important intersection and alignment of the work of the 
Division of Student Life and Athletics and Recreation Services and the role of 
Recreation Services, as a part of the student experience both at UD and beyond, 
supporting health, wellbeing and belonging. Ms. Rawak reviewed the history of 
how recreation has been perceived, beginning as a place to exercise and sweat 
and evolving to a more holistic wellness opportunity involving mental wellness, 
dietary choices and fitness through recreation. Ms. Rawak is also working with 
her team to explore the future of wellness and how to meet students where they 
are to provide the best experience. Ms. Rawak provided background on the 
available facilities and opportunities today as well as student utilization.  
 
Ms. Rawak informed the Committee of the strategic planning process 
surrounding this review and reminded the Committee that the planning 
framework being utilized is the same framework that was leveraged for the 
athletics planning process. The process included stakeholders from student life, 
admissions, staff and faculty wellness, and others. Ms. Rawak next reviewed the 
President’s strategic pillars and how this work aligns. Ms. Rawak discussed the 
research process to inventory services against peers, feedback from students 
and how recreation fits into the broader services offered to support wellness on 
campus. Ms. Rawak defined the aspiration as a focus on all students to create a 
seamless and comprehensive wellness ecosystem. She noted the importance of 
strategic discipline and to continue to leverage the relationship with student life to 
support wellness. There are also several, specific opportunities focused on the 
graduate student population based on feedback from that community.  
 
Mr. Geltzeiler asked about keeping up with recreational trends and new popular 
activities, and Ms. Freed noted that the team receives requests for a number of 
new sports or activities and considers those requests as part of the broader 
strategy. Dr. Lodhavia asked how the trustees can help support this work, and 
Mr. Rawak encouraged spreading the word on these efforts.  

 
STUDENT ATHLETE ADVISORY COUNCIL: 

Ms. Cousins introduced herself and expanded on the information provided by 
Dr. Riera and Ms. Rawak. For the student-athlete community, there is a 
challenge to feel completely engaged in the campus community given the 
obligations and isolation required with being a student-athlete. The Council 
engaged with UDPD following the recent incident on campus to become better 
informed about the process and the ways in which the University responds to 
incidents. 
 
Ms. Cousins noted the record grade point average for student-athletes during the 
2020-2021 season and the many benefits the students are reaping from the new 
Whitney Athletic Center.   
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STUDENT GOVERNMENT ASSOCIATION UPDATE: 
Ms. Tatem introduced herself as well as her fellow Student Government 
Association colleague Ms. Glover. Ms. Glover reviewed the mission of the SGA 
and stated the goals for the academic year. Ms. Tatem updated the Committee 
on several initiatives where the SGA is involved on campus including a food and 
housing insecurity taskforce, COVID response task force, and participation in the 
recent chief diversity officer search, among other activities. The SGA is also 
planning a town hall to discuss next steps to combat domestic violence on 
campus as a community. In closing, the SGA asked the Committee for continued 
support on these issues. 

 
 

GRADUATE STUDENT GOVERNMENT UPDATE: 
Mr. Chremos opened his presentation to share a few initiatives currently 
underway by the Graduate Student Government, including the establishment of 
an interfaith center in Trabant, an interfaith and spiritualism website for all 
students, faculty and staff, and the creation of a LGBTQ+ committee to support 
graduate students and allies of those populations.  
 
The GSG continues to advocate for childcare support for graduate students and 
is reviewing benchmark peer data. Given the current resource constraints, the 
GSG is looking for policy or other low-cost modifications that could benefit those 
students with children. The GSG continues to work on its peer mentoring 
program as well as additional efforts to support mental health. Mr. Chremos 
noted support for creating an ombudsman at the University to support all aspects 
of graduate student life. He noted that the Faculty Senate has also supported the 
creation of this position.  
 
Mr. Chremos spoke to efforts to engage in activities as a graduate student 
population to provide support to one another. There is an event planned next 
week to celebrate the diversity of the graduate student population and hear from 
fellow students on issues related to diversity, equity and inclusion. 

 
 

ADJOURNMENT: 
With no further business, the meeting was adjourned at approximately 11:54am. 

 
 

APPROVED: 
 

         
David W. Spartin 

        Chair 
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TRUSTEE COMMITTEE 
ON 

ACADEMIC AFFAIRS 

November 5, 2021 

MINUTES 

The Committee on Academic Affairs held a meeting on Friday, November 5, 2021 via 
Zoom, which began at approximately 1:30 p.m. 

COMMITTEE MEMBERS PARTICIPATING: 
Donna M. Fontana, Chair; Allison Burris Castellanos; Joan F. Coker; Claire 
DeMatteis; Debbie Hess Norris; Whitney Townsend Sweeney; Sean Wang; 
John R. Cochran; Dennis N. Assanis, President 

EXCUSED: 
Claudia Peña Poretti 

FACULTY REPRESENTATIVES: 
Nancy Getchell; Chris Williams 

STUDENT REPRESENTATIVES: 
Ioannis Chremos; Evan Geissler; Brenden Swanik; Kasiyah Tatem 

ADMINISTRATORS AND OTHERS PRESENT: 
Rick Andrews, Senior Associate Dean, Lerner College of Business and 
Economics; Karen Aniunas, Associate Provost and Chief of Staff; Beth Brand, 
Vice President and University Secretary; Jennifer Becnel-Guzzo, Associate Vice 
President and Deputy General Counsel; Fatimah Conley, Vice President of 
Institutional Equity and Chief Diversity Officer; Matt Kinservik, Vice Provost for 
Faculty Affairs; Mandy Minner, Associate Vice President and Chief Budget 
Officer; Robin Morgan, Provost; Rodney Morrison, Vice President for Enrollment 
Management; Lynn Okagaki, Deputy Provost for Academic Affairs; José-Luis 
Riera, Vice President for Student Life; Charlie Riordan, Vice President for 
Research, Scholarship and Innovation; Louis Rossi, Vice Provost and Dean of 
the Graduate College; Brent Schrader, Associate University Secretary; Bruce 
Weber, Dean, Lerner College of Business and Economics 

APPROVED ON A MOTION MADE AND SECONDED: 
Minutes of the Committee’s meeting of May 4, 2021. 
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RESOLUTIONS: 
On a motion made and seconded, the following resolutions were approved: 

 
1. WHEREAS, the Department of Hospitality Business Management (HSBM) in the 

Lerner College of Business and Economics has offered a successful program for 
the BS in Hospitality Industry Management (HSIM), offering students skills in 
sales and marketing management, internet marketing, information systems, 
transactional advisory services, revenue management, etc., and 

 
WHEREAS, HSBM has an opportunity to offer its HSIM degree in collaboration 
with Nanchang University (NCU) in China, and 

 
WHEREAS, Nanchang University is a national "double first-class" university and 
the only key university with "Project 211" designation in Jiangxi province, and 
 
WHEREAS, the existing undergraduate program in HSIM already provides all the 
courses needed for the collaborative program with NCU, in which UD and NCU 
will each teach approximately half the required courses, and 
 
WHEREAS, the Program will function as an articulation agreement in which 
students will receive BS degrees from both UD and NCU upon completion of all 
degree requirements, and 
 
WHEREAS, the proposed program contributes to one of UD’s strategic priorities 
to strengthen global programs, and 
 
WHEREAS, the Faculty Senate recommends the approval of the establishment 
provisionally for five years of a new dual degree program to be called Nanchang 
University Dual Degree Program, and 
 
WHEREAS, the Administration also recommends the approval of the 
establishment provisionally for five years of a new dual degree program to be 
called Nanchang University Dual Degree Program, 
 
NOW THEREFORE, BE IT RESOLVED that the Committee on Academic Affairs 
recommends for approval to the Board of Trustees the approval of the 
establishment provisionally for five years of a new dual degree program to be 
called Nanchang University Dual Degree Program. 

 
2. BE IT RESOLVED, to recognize the personnel actions (named professorships 

and promotions and tenure) presented in the November 5, 2021 meeting booklet 
of the Trustee Committee on Academic Affairs as contained in the meeting 
materials and reproduced at the conclusion of these minutes. 

 
CALL TO ORDER: 

Ms. Fontana called the meeting to order at approximately 1:30 p.m. and 
welcomed all in attendance.  
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PRESIDENT’S REMARKS: 
Dr. Assanis opened his remarks and thanked the Committee as well as student 
and faculty guests for attending the meeting. Dr. Assanis welcomed Ms. Conley 
as the vice president of institutional equity and chief diversity officer and noted 
her appointment was made as the result of a national search.  
 
Dr. Assanis updated the Committee on the recent site visit that took place as part 
of the University’s reaccreditation process through the Middle States Commission 
on Higher Education. The University expects to have the final report approved by 
the Commission’s board in June of 2022. The visiting team reported that the 
University appears to meet all seven of the accreditation standards and received 
commendations on many aspects of the University’s work. The team did not 
identify any areas where action was required to maintain accreditation. 
Dr. Assanis highlighted the natural overlap of this process with the strategic 
planning reset and noted several opportunities upcoming for Committee 
members to participate and provide feedback. After these opportunities, the plan 
will be updated to incorporate feedback and then ultimately presented to the 
Board of Trustees for approval. Dr. Assanis emphasized that strategic planning 
documents are living documents, and the University will continue to respond to 
opportunities and challenges as they arise. He noted the pandemic as one 
circumstance no strategic plan expected nor accounted for. 
 
Dr. Assanis thanked Dr. Morgan for her service as provost over the past several 
years and reminded the Committee of her plans to retire at the end of the 
academic year. He informed the Committee that the search to identify her 
successor has been initiated.  
 
Ms. Fontana noted the value of the University’s self-study report that was 
prepared as part of the accreditation process and encouraged all Committee 
members to read it. She asked that the report be made available on the Board’s 
electronic portal for easy access.  

 
PROVOST’S REMARKS: 

Dr. Morgan first acknowledged Dr. Okagaki for her leadership throughout the 
reaccreditation process. Dr. Okagaki lead alongside Ms. Norris and Dr. Pelesko 
as co-chairs. Dr. Rieger also contributed in a large way before he departed the 
University.  
 
The semester is well underway, and it feels more normal than it has in recent 
semesters. She noted the student foot traffic has returned between class 
changes. Dr. Morgan described the mood on campus as grateful and shared 
anecdotes of students thanking their faculty for being on campus to teach in-
person. Student activism has also returned to campus, and it was growing even 
prior to the pandemic. Having been restricted over the pandemic, it is good to 
see students articulating ways in which they wish to be heard and to make a 
difference. Students also appear to be concerned about what is perceived as lost 
time over the pandemic. The University is working to onboard those students 
who have been away from campus.  
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Dr. Morgan acknowledged that health and safety is still a top concern, especially 
given the return to full capacity in the classroom and residence halls. The 
emphasis on vaccination requirements, masking and surveillance testing all 
appear to be working well. As of this week, the University has conducted over 
100,000 surveillance tests. Dr. Morgan noted the two weeks over the course of 
the pandemic where positivity rates on campus surged and recalled how each 
time the increases were short-lived.  
 
Dr. Morgan updated the Committee on faculty hiring and noted the hiring freeze 
that was initiated in spring 2020. Over the last academic year, few faculty were 
hired and hiring has restarted this semester. She updated the Committee on 
faculty retirements which were offered as part of a retirement package.  
 
Dr. Assanis asked Mr. Morrison to provide an update on enrollment and 
applications received for next fall. Ms. Morrison informed the Committee that the 
early action application deadline recently passed on November 1, and as of that 
date early action applications were up 30% over the prior year. Overall, 
applications are up 10% and up 4% in resident applications. Mr. Morrison 
highlighted increases in applications for honors, international applicants and an 
increase in underrepresented minority applications. Ms. Norris asked if early 
action committed students to attending the University if accepted, and 
Mr. Morrison clarified that early action is not binding to the student but early 
decision is. The University does not offer early decision. Early action allows for 
students to learn of their admittance much earlier than the standard admission 
cycle. Dr. Assanis added that this process allows an opportunity to prepare 
admissions packages more rapidly and potentially build affinity with prospective 
students to shape the incoming class. Ms. Fontana offered that families appear 
to be interested in early action following the pandemic to have certainty around 
where they might enroll in the fall after over a year of uncertainty. Dr. Morgan 
agreed and acknowledged that not all students have had the opportunity to 
collect recommendation letters and prepare their materials in time for early 
action, so the University continues to work with students who have not had the 
same benefits. Ms. Sweeney asked how the University balances early action 
admissions as part of shaping the entire class. Mr. Morrison offered that the 
University has only offered early action for two years, and the bulk of the 
admissions pool applies during this period. The University, unlike many other 
institutions, only has a few programs that are capacity constrained which 
provides a lot of flexibility. As the class sizes grow, the balance may become 
more of a concern.   
 

FACULTY SENATE REMARKS: 
Dr. Williams reiterated the good news on the University’s recent site visit as part 
of the reaccreditation process. He thanked the Committee for its support over the 
last several years and noted the importance of shared governance and its 
strength at the University. Dr. Williams introduced Dr. Gessel, president elect of 
the faculty senate to discuss the items on the senate’s agenda.  
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Dr. Gessel noted that the work of the senate is relatively light this semester and 
the majority of the work is attending to matters carried over from the last 
academic year. Dr. Gessel informed the Committee of three resolutions passed 
regarding the course catalog which extend the deadline to withdraw from a 
course without penalty. This accommodation had been offered at the onset of the 
pandemic, and it was determined to make it a permanent accommodation.  

 
The spring semester has many items on its agenda, including updated program 
education goals. Dr. Gessel shared that each of the nearly 500 academic 
programs are required to go through this process and submit goals to the senate 
for review and approval.  

 
GRADUATE STUDENT GOVERNMENT REMARKS: 

Mr. Chremos introduced himself and spoke to an ongoing process to work to 
improve relationships between students and faculty. He acknowledged that the 
impetus for this process relates to misunderstandings rather than incidents of 
attempted harm. Mr. Chremos described the potential of something akin to an 
annual report which identifies expectations and goals established collaboratively 
between students and faculty to make clear what is expected from each party.  

 
STUDENT GOVERNMENT ASSOCIATION REMARKS: 

Ms. Tatem introduced herself as well as Mr. Swanik, who presented the mission 
of the student government association to the Committee. Mr. Swanik also 
identified three core values for the year including diversification of the student 
population, promotion of mental health wellbeing on campus and enhancement 
of student recruitment and retention.  
 
Ms. Tatem reviewed the initiatives that the student government association have 
been involved in to support student needs including work to support food 
insecurity, pandemic response, participation in the chief diversity officer and 
provost searches, the University reaccreditation process and collaboration with 
the faculty senate, graduate student government and with the Greek 
organizations. She highlighted the collaboration with the Greek organizations to 
respond to the recent incident of intimate partner violence on campus. Ms. Tatem 
noted the goal to ensure the student voice is amplified and asked that the Board 
and administration continue to support student initiatives.  
 
Ms. DeMatteis asked Ms. Tatem whether she felt the University is doing enough 
with regard to sexual assault, and if so, what is working well and what requires 
additional work that the Committee might support. Ms. Tatem described the 
administration’s response to recent events as transparent and receptive. There 
were many conversations recently and there is an interest to continue those 
conversations. While there is still work to be done, she noted the importance of 
bringing the entire student population along in the process. Mr. Swanik added 
that it is evident that administration is interested in making tangible progress and 
supporting the students in this effort and feels progress is heading in the right 
direction. Mr. Chremos added his support of the University’s response from a 
graduate student perspective. He highlighted the confusion at the onset of the 
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recent incident because of delayed communications from the University. He 
noted that the international population of graduate students was especially 
confused given their lack of exposure to the legal and compliance aspects of 
these situations. Mr. Chremos noted an opportunity to help educate graduate 
students on this topic for the future.  

 
DUAL-CREDENTIALING PROPOSAL: 

Ms. Fontana introduced Drs. Weber and Andrews to speak to the dual-
credentialing proposal included in the agenda’s meeting materials for approval. 
Dr. Andrews described his experience travelling over the past six years to 
explore and consider partnerships with institutions in China.  
 
Dr. Weber described the proposal under consideration today as an expansion of 
a successful approach already underway through another partnership with 
SWUFE in China. The existing program is up to 350 students and at a steady 
state should have approximately 700 students. This proposal will fulfill degree 
requirements for the University of Delaware as well as the host institution, and 
students will have an opportunity to spend their fourth year here in Newark. The 
University will be prepared to support the fourth year in China as well. Dr. Weber 
further described the partnership with Nanchang University for a dual-degree 
hospitality business analytics undergraduate program. Dr. Weber added that this 
program will open access to a University of Delaware education for students in 
China who might not otherwise be able to afford to travel to the United States for 
a four-year program. The program is expected to enroll approximately 80 
students per year with an approximate enrollment of 300 students at steady 
state. He estimates approximately 25% of students will choose to come to 
Newark for their fourth year in the degree program. The universities will split 
tuition revenue evenly for the first three years, and the University of Delaware 
would receive full tuition during the fourth year for students studying in Newark. 
The expected net tuition after the fourth year is approximately $1M. This program 
would also help offset a decline in enrollment in on-campus hospitality programs 
experienced over the last several years.  
 
Ms. Fontana asked how many faculty would be sent to China to teach courses, 
and Dr. Andrews responded that it will depend on the mix of faculty as some will 
be able to teach multiple courses. The largest curricular requirements will be in 
the fourth year where twelve courses are delivered. Dr. Andrews estimated that 
courses will be delivered through a mix of approximately half existing faculty and 
half new faculty. Mr. Cochran asked how long the relationship with SWUFE had 
existed, and Dr. Andrews shared that the program has been running almost 10 
years. It began with a less formal agreement and then formalized in the last two 
years or so. Mr. Cochran asked if there were opportunities for domestic students 
to travel to China to study under these agreements, and Dr. Andrews noted there 
may be opportunities for students to take classes in China with University faculty. 
Mr. Cochran asked about the review of this program with the Office of General 
Counsel, and Ms. Becnel-Guzzo noted that reviews are still underway.  
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Mr. Wang shared his understanding of the education landscape in China and 
provided a comparison between SWUFE and Nanchang University and 
cautioned the University to be mindful of quality of student and institution when 
considering these programs. Ms. Fontana asked whether the program was well 
known, and Dr. Weber noted the relative dearth of hospitality programs in China 
and the strength of the program at Nanchang University. Ms. Norris asked if the 
decline in domestic students in hospitality is a trend beyond the University, and 
Dr. Weber shared that numbers were declining before the pandemic and were 
substantially hurt by the pandemic. Enrollments appear to be recovering and 
Dr. Weber sees an international partnership as a desirable asset for the program.  

 
ACADEMIC AFFAIRS UPDATE: 

Dr. Okagaki provided an overview of the makeup of the University’s 
undergraduate population and highlighted that nearly 90% of the students come 
from a 200-mile radius of the Newark campus. We have heard about the 
demographic changes coming regarding traditional age college students, which 
are expected to decline through the middle of the next decade. Dr. Okagaki also 
noted that the University accepts the majority of students who apply. Today’s 
students also are scoring lower in math placement scores and in general appear 
to be less prepared academically. Dr. Okagaki emphasized the need for the 
University to adapt to be equipped to teach and support students.  
 
Dr. Okagaki also described how the University competes for non-resident 
students with private institutions given the similarity in price for those students. 
She noted the importance of distinguishing the University from other institutions 
and the aspiration to transform the first-year experience to provide big school 
opportunities with a small school feel. Dr. Okagaki described several strategies to 
engage first-year students to enhance their experience as well as improve their 
ability to succeed and persist.  
 
Dr. Okagaki asked the Committee to imagine a centralized location where all 
student support services coexisted. Having a centralized resource for students 
would increase impact and especially support students with less familiarity with 
the higher education ecosystem. This intentionality would add tremendous value.  
 
Dr. Okagaki next spoke to the need to continue to leverage the investments into 
online learning that were made during the pandemic. Leveraging these 
technologies can increase access for our students. There is an opportunity to 
coordinate core programs and offerings across our campuses in the state and 
perhaps grow the online presence of the Associate in Arts Program. Professional 
and Continuing Studies already assists a limited number of students each year to 
complete their Associates degree online. Dr. Okagaki noted that the University 
will remain a primarily residential college but recommended we continue to utilize 
technology in creative ways to educate students.  
 
Ms. Fontana thanked Dr. Okagaki for her presentation and drew a parallel 
between recent work to create a centralized space for mental health and 
wellness and described Dr. Okagaki’s academic space as an academic wellness 
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center. Dr. Okagaki agreed with this description and shared that many institutions 
do have a large, student success center that houses many services including 
tutoring, financial aid and more. Such centers allow for more seamless navigation 
of student support services. Ms. Fontana asked how this connects to improving 
social mobility, and Dr. Okagaki added that this is a broader effort than just that 
metric and is an opportunity to create a first-year experience and support 
services that become a distinctive characteristic of a University of Delaware 
education. The ambition is to offer the benefits of a top research institution with 
distinguished faculty alongside the high-touch experience of a liberal arts college. 
Dr. Morgan emphasized the need for an academic space and acknowledged the 
opportunity for nicer spaces for student advising and support. Dr. Morgan noted 
the benefits of an intentional space and drew a parallel to the new Wilmington 
space for the Associate in Arts Program. Dr. Assanis added that this vision is 
about doing more to support and graduate the students we admit. He offered his 
dream of transforming Hullihen Hall into such a student center.  
 
Ms. Coker supported the ideas shared in the presentation and added that this 
type of centralized support center goes beyond offering a nice space to also offer 
a safe space. Ms. Castellanos asked for more information on learning 
communities, and Dr. Okagaki shared that they are still in place and there is a 
desire to expand them. Ms. Sweeney agreed with the sentiment of supporting a 
sense of safety on campus. Ms. Sweeney asked about academic preparedness 
and whether the pandemic played a strong part in student readiness. Dr. Okagaki 
agreed that the pandemic played a role as well as the impact of increased 
competition for students across all institution types.  
 
Ms. Fontana asked Mr. Morrison to speak to how these services might support 
recruitment efforts, and Mr. Morrison agreed that these items might increase the 
value proposition of a University of Delaware education. He noted the value of 
meeting student needs rather than asking students to conform to our structure.  
 
Ms. DeMatteis asked how the University was monitoring students who enrolled 
during the pandemic. Ms. Fontana added that it was raised during a prior 
meeting and that resources would be required. Dr. Okagaki shared that there has 
been support from the Provost and the University is hiring an additional two 
success coaches to support students, and those coaches will be able to monitor 
students as they are progressing in their studies. A study could be considered to 
look at the data more intentionally. Ms. Norris asked students to weigh in, and 
Ms. Tatem shared her interest in how this concept has developed over time and 
added that the University needs to keep in mind the large resource disparity 
between high and low resourced schools that graduate prospective University 
students. Mr. Swanik added his positive experience with high-touch programs 
like the honors program and serving as a Munson Fellow. Dr. Williams added 
that these resources have been requested by the student body for some time 
and asked that the University keep in mind issues of sustainability as a new 
space is considered.  
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FACULTY AFFAIRS UPDATE: 
Dr. Kinservik updated the Committee on recent efforts of the working group on 
student course feedback. Research indicates that these tools, as they have been 
used, are biased in a way that has a disproportionate impact on faculty career 
advancement. The working group, composed of volunteers, reviewed research 
and best practices across campuses. The working group recommends a 
common instrument based on student learning outcomes and fewer questions 
related to student satisfaction, which are subject to bias. The working group also 
recommends the creation of a teaching quality framework to support a common 
evaluation of faculty teaching. These recommendations have been presented to 
the faculty senate for their consideration.  
 
Dr. Kinservik reported on the task force on faculty return to campus and noted 
the broader conversation around companies and the future of the workforce. This 
group focused its work on the expectations for on-campus and remote work for 
faculty coming out of the pandemic. We have little existing policy on expectations 
for being on campus, which is common in higher education. The group agreed 
that there is a need for intentionality based on student learning and informed by 
campus-wide discussion to determine expectations for being on campus. 
Dr. Kinservik added the need to be flexible to caregiver responsibilities. While the 
task force focused on the faculty, many of the considerations explored also apply 
to staff.  
 
Dr. Kinservik informed the Committee on the feedback from the recent COACHE 
faculty satisfaction survey. COACHE is a group run out of the Harvard Graduate 
School of Education which benchmarks faculty survey feedback against over 100 
other schools, and the survey has provided good data as well as areas for 
improvement. COACHE is also exploring ways to conduct research specifically 
around the impact of the pandemic on faculty satisfaction.  
 
 

ADJOURNMENT: 
With no additional business, the Committee adjourned its regular session 
meeting for an Executive Session at approximately 3:17 p.m. 

 
 
 
        APPROVED: 
 

 
 
        Donna M. Fontana 
        Chair 
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Faculty personnel actions 
 
 

• New Faculty Appointments 
 
Instructor – Continuing Track: 
 

Name Academic Unit 

Karen McDougal Accounting & MIS 

Ryan Rodalunas Accounting & MIS 

Cathryn Schenk Business Administration 

William Rawstrom 
Hospitality & Sport Business 
Management 

  
Assistant Professor – Continuing Track: 
 

Name  Academic Unit 

Joan Fico Accounting & MIS 

Roger Gonzalez Accounting & MIS 

Stasie Harrington Associate in Arts Program 

Daniel Lee Business Administration 

Kathryn Bender Economics 

 
 
Associate Professor – Tenured: 
 

Name Academic Unit 

Mark Blenner Chemical & Biomolecular Engineering 

Ilya Safro Computer & Information Sciences 
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Assistant Professor – Tenure Track:  
 

Name Academic Unit 

Amber Krauchunas Biological Sciences 

Chi Keung Lam  Biological Sciences 

Jeremy Bird Biological Sciences 

Justin Parreno Biological Sciences 

Lisha Shao Biological Sciences 

Kevin Solomon Chemical & Biomolecular Engineering 

Matthew Mauriello Computer & Information Sciences 

Francisco Costa Economics 

Michael Crossley Entomology & Wildlife Ecology 

Chitraleema Chakraborty Materials Science & Engineering 

Hao Shi Physics & Astronomy 

Mark Ku Physics & Astronomy 

Lynsey Gibbons School of Education 

James Rising School of Marine Science & Policy 
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2.  Named Professorships 
 

Name Title and Academic Unit 

Thomas Leitch 
Unidel Andrew B. Kirkpatrick, Jr. Chair in Writing 
English 

Meredith Ray 
Elias Ahuja Professor of Foreign Languages and Literatures 
Languages, Literatures and Cultures 

Wendy Smith 
Emma Smith Morris Professor 
Business Administration  

Fei Xie 
Chaplin Tyler Professor 
Finance  

 
3.  Faculty Emeriti 
 

Name Title  Academic Unit 

H. Perry Chapman Professor Emerita Art History 

John McNutt Professor Emeritus Biden School  

Dan Rich 
University Professor Emeritus 
of Public Policy 

Biden School 

Ajay Manrai Professor Emeritus Business Administration  

Douglas Doren Professor Emeritus Chemistry and Biochemistry  

Ronald Martin Professor Emeritus Earth Sciences  

Mary Jean Pfaelzer Professor Emerita English  

Dermott Mullan Professor Emeritus Physics and Astronomy 

Todor Stanev Professor Emeritus Physics and Astronomy 

William Meyer Professor Emeritus 
Political Science and 
International Relations  

James Corbett Professor Emeritus 
School of Marine Science and 
Policy  
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TRUSTEE COMMITTEE 
ON 

GROUNDS AND BUILDINGS 

NOVEMBER 8, 2021 

MINUTES 

The Committee on Grounds and Buildings held a meeting on Monday, November 8, 
2021 via Zoom, which began at approximately 10:00am. 

COMMITTEE MEMBERS PARTICIPATING: 
James C. Borel, Chair; William J. DiMondi; Chai Gadde; Kathleen Hawkins; John 
Paradee; Donald J. Puglisi; Robert F. Rider, Jr.; Ed Sannini; John Cochran; and 
President Dennis Assanis 

EXCUSED: 
None 

FACULTY REPRESENTATIVE: 
Gregory Dobler; Chris Williams 

STUDENT REPRESENTATIVES: 
Deborah Drain; Tori Glover; and Caroline Klinger 

ADMINISTRATORS AND OTHERS PRESENT: 
Beth Brand, Vice President and University Secretary; Fatimah Conley, Vice 
President of Institutional Equity and Chief Diversity Officer; Jim Dicker, Vice 
President for Development and Alumni Relations; Marci Hutton, Director of 
Planning and Project Management, FREAS; Daniela Ivancikova, Associate 
General Counsel; Lisa Kelly, Controller; Peter Krawchyk, Vice President, FREAS 
and University Architect; John Long, Executive Vice President and Chief 
Operating Officer; Mandy Minner, Associate Vice President and Chief Budget 
Officer; Robin Morgan, Provost; Mary Remmler, Vice President for Strategic 
Planning and Analysis; José-Luis Riera, Vice President for Student Life; Charlie 
Riordan, Vice President for Research, Scholarship and Innovation; Brent 
Schrader, Associate University Secretary 

APPROVED ON A MOTION MADE AND SECONDED: 
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 Minutes of the Committee’s meeting of May 3, 2021.  
 
CALL TO ORDER: 

Mr. Borel called the meeting to order at approximately 10:01am and welcomed all 
in attendance.  

 
PRESIDENT’S UPDATE: 

Dr. Assanis informed the Committee that the University had recently completed a 
major step in its reaccreditation process. The prior week, a visiting team from the 
Middle States Commission on Higher Education visited the institution virtually to 
review the University against the Commission’s accreditation standards. The 
team provided a verbal report at the conclusion of its visit and indicated that the 
University appears to meet all seven standards. A written report will follow and 
the review will be approved by the Middle States board in the summer of 2022. 
The visiting team commended the University on multiple items, including the 
strong four-year graduation rate and quality of the student experience. 
Dr. Assanis thanked all who participated in the review process over the past 
three years. He also welcomed Ms. Conley as the newly appointed vice president 
of institutional equity and chief diversity officer.  
 
Dr. Assanis acknowledged the recent incident of intimate partner violence that 
took place off campus several weeks ago. The institutional response to follow 
University policies and protect students were followed immediately. Dr. Assanis 
recognized that the news of the incident spread on social media rapidly and the 
public response from the institution was delayed. Dr. Assanis expressed his 
commitment to do better on communications as well as provide additional 
education to community members to understand the limitations of discussing 
Title IX incidents. Dr. Assanis spoke to the ongoing work to further strengthen 
communications with our community partners in Newark and the events hosted 
within the University community following this incident. The University has also 
increased and expanded its escort and ride share programs to support students 
on and around campus.  
 
Dr. Assanis reminded the Committee of Dr. Morgan’s announcement to retire at 
the end of the academic year. He noted that we will miss her and owe her a debt 
of gratitude for her service to the University. A search firm has been engaged 
and a search advisory committee has been established to begin the process to 
identify her successor. There are several open forums scheduled for the 
community to provide input on the process to identify our next Provost.  
 

FOR INFORMATION: 
Mr. Long updated the Committee on the status of the McKinley Laboratory 
Replacement project and reiterated that the project costs are still an estimate and 
a guaranteed maximum price has not been received. There is already $49M set 
aside for this project. The covered bridge included in this project is being 
supported through philanthropy raised by the College of Arts and Sciences.  
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Mr. Long reviewed a chart outlining the current portfolio of projects and their 
status and indicated that there are currently 352 projects in various stages of 
completion. The deferred maintenance plan prioritizes classrooms and research 
continuity, and a scoring rubric is utilized to determine the priority of a submitted 
project. Mr. Long presented the distribution of deferred maintenance funding by 
building classification. Mr. Borel commented on the adjustments made to the 
deferred maintenance program in response to the financial impacts of the 
pandemic and asked that the Committee receive an update on the status of 
deferred maintenance and to resurface the uses and sources of funds. 
Mr. Sannini asked whether the $114M allocated to research and labs in the 
materials included the money allocated for McKinley, and Ms. Hutton confirmed 
that the $144M figure is inclusive of the $49M allocated for McKinley. Dr. Assanis 
reflected on the lessons learned from the pandemic and through the strategic 
planning process and acknowledged that some buildings or sites might warrant 
reimagination or retirement. If so, the current allocation of funds for deferred 
maintenance might change and allow for new opportunities to best meet the 
needs of faculty, staff and students over the next fifty years. The administration is 
thinking about these considerations and any opportunities.  
 
Mr. Long spoke to the comprehensive approach planned for the spring, which 
includes campus master plan updates. The Newark master plan was completed 
shortly before the pandemic, and it is being reviewed for adequacy. Master plans 
will also be conducted for the STAR campus, Lewes campus and for housing and 
student life. There are ongoing conversations around a potential public-private 
partnership for a mixed-use building on STAR campus, a campus cultural center, 
the building on 8th and King that formerly housed the Associate in Arts Program 
in Wilmington and plans for the Associate in Arts Program in southern Delaware. 
These initiatives will take time to plan and execute and will have interrelated and 
interconnected aspects.  
 
Mr. Sannini asked for an update on the Christiana Towers and Mr. Long 
responded that there are several important antennae that sit at the top of the 
building. The University is working with a private firm to build a new tower to 
house these antennae and is working closely with the city of Newark to execute 
the project. It is anticipated that the project might be completed by the summer.  
 
Mr. Long added that there is funding allocated to demolish the Conover 
Apartments on Main Street. This project has taken a higher priority than the 
Christiana Towers, and while it will not have an immediate replacement, it opens 
up an opportunity for a new building. Christina Towers is scheduled to be 
demolished during the next fiscal year. That said, the campus master plan for 
housing and residence life will inform how to utilize that space. Mr. Borel invited 
the Committee to review the plans for fiscal years 2022 and 2023 as outlined in 
the meeting materials.  
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Dr. Williams asked Mr. Long to speak to sustainability efforts for the McKinley 
Laboratory project as well as more broadly in the campus master plan. Mr. Long 
noted interest around incorporating sustainability into all designs moving forward. 
Mr. Krawchyk was asked to explore the possibility of installing solar panels and 
sustainable heating and cooling systems. Mr. Krawchyk added that an external 
assessment of adding solar panels to the McKinley project might produce 
approximately 12% of the building’s electricity needs. Mr. Krawchyk noted the 
opportunity to look at energy use and efficiency for all buildings. He shared that 
the campus master plan initiated in 2017 looked at sustainability more in terms of 
walkability and noted the update to the campus master plan will allow for 
opportunities to further support sustainability efforts. Mr. Long encouraged the 
exploration of technologies that support sustainable efforts. He reminded the 
Committee that for the STAR campus there are buildings on that campus that are 
not University owned, and we cannot dictate any sustainability efforts on those 
buildings. Dr. Assanis encouraged the consideration of renewables when 
assessing the heat and power requirements of all new buildings. Dr. Williams 
noted ongoing efforts with Mr. Dicker to secure a multimillion-dollar gift to support 
sustainability efforts.  
 
Mr. Gadde thanked Dr. Williams for his efforts to elevate sustainability and 
expressed gratitude for the progress made in this area. He thanked Mr. Long and 
Ms. Hutton for the completion of the Ammon-Pinizzotto Biopharmaceutical 
Innovation Center despite the pandemic and feel it will go on to be a pride-point 
for the University community. Mr. Gadde requested that as new projects are 
considered that the University engage Ms. Conley in discussions to ensure that 
diversity efforts are also inclusive of the firms we hire to execute these projects. 
Mr. Long informed the Committee that a supplier diversity officer will be joining 
the University staff toward the end of this calendar year and all projects moving 
forward will require a diversity plan as part of the bid process. We expect that 
even when we hire a larger, national firm, they will also hire subcontractors that 
are capable, local and diverse. 
 

OTHER MATTERS: 
Mr. Borel expressed his thanks to Mr. Long, Ms. Hutton and Mr. Krawchyk for 
their efforts over the past two years. Mr. Long also acknowledged Mr. Krawchyk 
and Ms. Hutton alongside the entire team that has supported the University over 
these challenging times. Mr. Cochran added his thanks to the full team in 
completing the Ammon-Pinizzotto building, Whitney Athletic Center and Worrilow 
Hall over the course of the pandemic.  

 
ADJOURNMENT: 

With no additional business, the meeting was adjourned at approximately 
10:37am for an executive session. 
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       APPROVED: 
 

 
       James C. Borel 
       Chair 
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TRUSTEE COMMITTEE 
ON 

FINANCE 

NOVEMBER 8, 2021 

MINUTES 

The Committee on Finance held a meeting on Monday, November 8, 2021 via Zoom, 
which began at approximately 1:30pm. 

COMMITTEE MEMBERS PARTICIPATING: 
Donald J. Puglisi, Chair; Beth W. Cooper; Donna M. Fontana; William W. 
Lafferty; Terence M. Murphy; Edmond J. Sannini; David W. Spartin; John R. 
Cochran; and President Dennis Assanis 

EXCUSED: 
James C. Borel 

FACULTY REPRESENTATIVES: 
Charles Boncelet; James Butkiewicz 

STUDENT REPRESENTATIVES: 
Ioannis Chremos; William Repetto; Caroline Klinger 

ADMINISTRATORS AND OTHERS PRESENT: 
Melissa Bard, Vice President and Chief Human Resources Officer; Beth Brand, 
Vice President and University Secretary; Fatimah Conley, Vice President of 
Institutional Equity and Chief Diversity Officer; Laure Ergin, Vice President and 
General Counsel; Lisa Kelly, Controller; John Long, Executive Vice President 
and Chief Operating Officer; Mandy Minner, Associate Vice President and Chief 
Budget Officer; Robin Morgan, Provost; Rodney Morrison, Vice President, 
Enrollment Management; Chrissi Rawak, Director of Intercollegiate Athletics and 
Recreation; Mary Remmler, Vice President for Strategic Planning and Analysis; 
José-Luis Riera, Vice President for Student Life; Charlie Riordan, Vice President 
for Research, Scholarship and Innovation; Rhett Ruggerio, Interim Director, 
Government Relations; Brent Schrader, Associate University Secretary; Keith 
Walter, Chief Investment Officer 
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APPROVED ON A MOTION MADE AND SECONDED: 
 Minutes of the Committee’s meeting of May 6, 2021. 
 
CALL TO ORDER: 

Dr. Puglisi called the meeting to order at approximately 1:30pm and welcomed all 
in attendance.  

 
PRESIDENTIAL UPDATE: 

Dr. Assanis welcomed all attending the meeting, especially student and faculty 
guests stepping away from their studies, teaching and research. Dr. Assanis 
informed the Committee that the recent site visit associated with the University’s 
reaccreditation was successful and the University received a lot of positive 
feedback during the verbal report of the team.  
 
Dr. Assanis welcomed Ms. Conley on board as the new vice president of 
institutional equity and chief diversity officer. He thanked Dr. Morgan for her 
service to the University and recognized her announcement to retire at the end of 
the academic year. A search firm has been engaged and search committee 
established to plan for Dr. Morgan’s successor.  
 
Dr. Assanis spoke to the recent incident of intimate partner violence within the 
community and acknowledged the institutional response was lacking in terms of 
timeliness and the expectations of students and stood behind the steps taken to 
support student safety. In the aftermath of the incident, Dr. Assanis noted steps 
are underway to be responsive to the student body and strengthen relationships 
and educational opportunities moving forward.  

 
INVESTMENT VISITING COMMITTEE REPORT: 

Mr. Walter informed the Committee that fiscal year 2021 was the best year in 
endowment history with a return of 38.33%. Fiscal year 2022 is off to a positive 
start as well, with the first three months yielding an approximate return of 3.5%. 
Preliminary October numbers increase the return to approximately 6%. Research 
suggests that capital market expectations will be muted over the next decade. 
Over the next decade, the endowment’s allocation is anticipated to have a 
possible 6.41% average return. This analysis encourages continuance of our 
conservative payout strategy. 
 
Mr. Walter reviewed the Pooled Investment Portfolio’s payout rate and explained 
that the combination of the endowment payout and the liquidation of operating 
funds each year represents an effective payout rate toward the upper range of 
our guidance. Mr. Walter also compared this payout rate to the University’s peers 
through data provided by the National Association of College and University 
Business Officers. The recent strong performance of the endowment will have a 
positive, ongoing impact on distributions due to the methodology used to 
determine the payout rate. Dr. Puglisi added that the endowment’s payout 
methodology is a common one among non-profit endowments.  
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Mr. Walter reviewed the endowment’s real return net of payout, in accordance 
with the requirement to preserve the endowment’s real purchasing power in 
perpetuity. Recent strong performance will aid in maintaining the purchasing 
power. Long-term performance has been consistent over the last 25 years, with 
an average annual return of 8.53%. This performance has exceeded the 
benchmark by 101 basis points annually and has better risk-adjusted returns 
than both benchmark and peers. 
 
Mr. Repetto asked a question about the presented inflation data, and Mr. Walter 
clarified that the data presented were backward-looking rather than projecting 
forward. Dr. Puglisi added the position of the Federal government is that current 
inflation is expected to be transitory and expressed hope that current levels of 
inflation, above 5%, will not persist.  
 
Dr. Puglisi asked Mr. Walter if there were any specific matters he wished to share 
regarding the Investment Visiting Committee meeting held the prior week. 
Mr. Walter added that the Investments Office will focus on market outlook and 
consider any potential recommendations to rebalance the portfolio to reduce risk. 
The Committee also had a robust discussion on strategy for Chinese 
investments.  
 

FY 2021 ACTUAL RESULTS: 
Ms. Minner informed the Committee that the fiscal year 2021 all funds operating 
condition ended with a $24M surplus versus a $82M budgeted deficit while the 
net change in fund balance is a negative $18.5M. These results were driven by 
multiple factors outside of the University’s control and mitigated with one-time 
funds and budget reductions on academic and administrative units. Those factors 
coupled with federal relief dollars are contributors to the positive result. In total, 
the University received $62M in federal funds, and $16M are going into fiscal 
year 2022.  
 
It is important to note that the smaller class enrolled in fall 2020 will continue to 
have impacts into the out years and will require expense containment over the 
next several years to balance. The all funds operating surplus of $24M masks 
that the University continues to face shortfalls in the basic budget and self-
supporting funds. Shortfalls in basic budget were covered at year end with units’ 
one-time fund balances, and, where funds were insufficient, strategic funds from 
the President, Provost or Executive Vice President were used. Colleges were 
able to retain surplus where applicable and auxiliary unit deficits were covered 
with one-time federal relief funds.  
 
Before allowing colleges to retain surpluses, the year-end all funds operating 
margin is 2.4% which is better than originally budgeted and projected. The 
financial plan always includes reinvesting operating funds into strategic capital 
projects and for deferred maintenance. As part of the financial plan, $24M 
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operating surplus was reinvested to fund part of the $42M non-operating 
expenditure which resulted in a $18.5M reduction in fund balances.  
 
The budget model allowed for Colleges that ended the year with a surplus to 
retain those funds to invest in future one-time expenses such as faculty startups. 
Adjusting for the $6.2M retained by the colleges lowers the operating condition to 
$18M from $24M and the resulting change in fund balance is a negative $25M 
given the $6.2M not available to reinvest into capital projects and deferred 
maintenance. Dr. Puglisi summarized the remarks noting the combination of 
government support, major budget reductions and cost discipline allowed for a 
slight surplus on operating, but the margin is still low by historical standards. He 
suggested the margin may need to be both widened and stabilized.  
 
Ms. Minner noted fiscal year 2021 ended with $616M in investments, up 5% over 
the prior year. The University secured a $100M line of credit, and it is highly 
unlikely the University will draw on that credit. While operating increased in fiscal 
year 2021, the University will need to continue to compress expenses in fiscal 
year 2022 as we experience less revenue due to the smaller class and the lack 
of additional one-time funds to offset operating. Dr. Puglisi asked whether the 
administration recommends holding the line of credit given the relatively low cost, 
and Mr. Long stated the line of credit will be maintained until we exit the 
pandemic as a mitigation strategy. Dr. Puglisi agreed with that strategy. 
Ms. Cooper asked about the terms associated with the line of credit and whether 
there might be an opportunity to renegotiate the fee. Dr. Puglisi agreed that many 
lines are being renegotiated in the current environment and expressed doubt that 
the terms would be improved given the attractive terms received.  
 
Ms. Minner invited Mr. Long to speak to the current long-term debt balance if the 
University did not issue any new debt. Mr. Long shared that long-term debt will 
begin to decrease by $10M per year beginning in fiscal year 2022 and will 
decrease by $20M per year beginning in fiscal year 2025. These reductions may 
create flexibility for discussions related to additional debt issuance. Dr. Puglisi 
noted the materials presented do not indicate a known maximum debt capacity, 
which is a topic for another time.  
 

FY 2022 UPDATE: 
Ms. Minner reviewed conditions that have had an impact on the fiscal year 2022 
budget, including a yield of 4,276 first-year enrollments. This yield did not meet 
the target of 4,400 but is an increase of approximately 550 students from the 
prior year’s class. Enrollment shortfalls and increased attrition will compress 
attrition until the smaller classes graduate. Retention increased from 89% to 
91.5%. Graduate student population grew by 300 and is projected to generate 
5% net revenue over fiscal year 2021. Housing and dining revenue are both 
slightly higher than budget and research continues to increase.  
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Financial need continues to increase as families are impacted by the pandemic, 
and we are experiencing families reporting into a lower income bracket which 
requires repackaging of financial aid. A condition of the federal funds received 
includes educating families on how to appeal financial aid decisions and as a 
result are receiving increased appeals for financial aid.  
 
Study abroad has returned but at a much lower rate of participation than in past 
years. Approximately 350 students have elected to participate versus the budget 
set for the pre-pandemic level of 1,100 students.  
 
Ms. Minner updated the Committee on personnel expenditures and noted 
expenditures are currently trending within operating projections. This may have 
negative impacts relating to needing to delay hires to remain within budget. 
Those choices may impact employees who remain at the University through 
increased workload pressures as vacancies are not filled in a timely way. It is too 
soon to report on other than personnel savings patterns. Capital spend is 
trending to be within budgeted parameters.  
 
Using the fall data, the projection for fiscal year 2022 remains within the 
approved budget range of $3M surplus to $30M deficit. Ms. Minner described the 
chart presented in the meeting materials which compared the approved budget in 
May 2021 to updated calculations with fall data. The fall data indicate $12.5M 
less revenue than budgeted due to increasing need for financial aid and study 
abroad revenue coming in less than budgeted.  
 
Ms. Fontana asked whether the adjustment of the graduate tuition per credit hour 
included the increase of 300 new graduate students, and Ms. Remmler explained 
that the rates were consolidated because students were not paying the tuition 
rates that were publicly available. Prior estimates had net tuition flat but a review 
that includes some special cases accounted for elsewhere on the general ledger 
revealed a net tuition increase of approximately 5%. Mr. Sannini asked about the 
financial aid figures presented and shared that the current circumstances appear 
to have lasting impacts. Ms. Minner responded that some of the financial aid has 
been offset by one-time federal funds and the topic requires further conversation. 
Dr. Assanis added that there may be additional programs that support students 
achieving a four-year degree, but it is too soon to tell whether those programs will 
come to fruition. Dr. Assanis noted the impact of the decision to freeze tuition 
during fiscal year 2020 and to increase 2% versus the projected 3.5% the 
following year. Mr. Cochran shared that the discount rate is a larger issue than 
study abroad participation, as it should return in popularity as the pandemic 
passes. Dr. Puglisi acknowledged the complexity behind the discount rate that 
goes beyond family need.  
 
Mr. Long reviewed the capital expenditures budgeted for fiscal year 2022 as well 
as their funding source. There are opportunities to minimize some of these funds. 
Mr. Long reminded the Committee that projects funded by public dollars are 
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typically held until the University has been allocated sufficient dollars to complete 
the project in entirety.  
 
Ms. Minner presented on staffing levels for both faculty and staff from June 2017 
to September 2021 and noted staffing levels are now at the level they were at in 
fiscal year 2017 due to stalling replacements, retirements and expense mitigation 
strategies. Ms. Remmler added that this figure indicates that faculty, students 
and footprint have all increased since 2017 while working with fewer staff. 
Ms. Remmler noted that efforts are underway to review staffing structure against 
peers with support from Ms. Bard. Our staffing is lean compared to peers and is 
a challenge that needs to be addressed.  
 

CAMPUS MASTER PLAN: 
Mr. Long informed the Committee that the administration is reviewing the existing 
campus master plan which was presented in February of 2020 right before the 
pandemic. It is expected that the plan can be modified with lessons learned from 
the pandemic. Moving forward, there are plans to conduct a master plan for the 
Lewes campus, as well as master plans for STAR campus and housing and 
residence life. Opportunities for public-private partnerships will also be 
considered. 
 

STATE REQUESTS: 
Ms. Minner noted multiple opportunities to request funding from the state and 
some requests have been submitted to multiple funding sources. The Higher 
Education Economic Development Fund totals $48.9M in requests for the 
McKinley Laboratory replacement, fit-out for the FinTech building on STAR 
campus, and facilities upgrades at the Delaware Biotechnology Institute. The 
American Rescue Plan Act submission totals $179.5M in requests for items 
including improved ventilation, debt relief for students, expansion of the 
Associate in Arts Program, and mitigation of learning loss due to the pandemic. 
Ms. Minner noted that the public hearing with the state is scheduled for the 
following day and Dr. Assanis will update the public. The Joint Finance 
Committee hearing is scheduled for February. State requests include support for 
scholarships for high-need students, expansion of the Associate in Arts Program, 
funding for learning loss, and addressing chronic shortages in healthcare and 
education professionals. The University’s capital request includes $41.3M for the 
McKinley Laboratory replacement and $20M for deferred maintenance for 
laboratories. The University is also requesting an extension of state match for 
RAPID and NIIMBL dollars.  
 

OTHER MATTERS: 
Mr. Long reported that there were not underwater gifts to disclose to the 
Committee.  
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Dr. Puglisi noted that there was no action to take on the Davis Trust at this 
meeting. Dr. Puglisi also noted that there were 46 new endowments, and none 
required action by the Committee.  

 
ADJOURNMENT: 

With no additional business, the meeting was adjourned at approximately 2:13pm 
for an executive session. 

 
  
       APPROVED: 
 

 
       Donald J. Puglisi 
       Chair 
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NOMINATING COMMITTEE 

NOVEMBER 15, 2021 

REPORT OF THE NOMINATING COMMITTEE 

The Nominating Committee held a meeting on Monday, November 15, 2021, which 
began at approximately 8:00am via video conference call. 

COMMITTEE MEMBERS PARTICIPATING: 
Terence M. Murphy, Chair; I.G. Burton III; Terri Kelly; Bill Lafferty; Donald J. 
Puglisi; John Cochran  

EXCUSED: 
Joan Coker; David Spartin 

ADMINISTRATORS AND OTHERS PRESENT: 
Beth Brand, Vice President and University Secretary; Jim Dicker, Vice President 
for Development and Alumni Relations; Rhett Ruggerio, Interim Director, 
Government Relations; Brent Schrader, Associate University Secretary 

APPROVED ON A MOTION MADE AND SECONDED: 
The report of the Committee’s meeting on May 14, 2021. 

TRUSTEES PENDING SENATE CONFIRMATION: 

The Committee reviewed board members, elected and gubernatorially appointed, 

eligible for reelection pending Senate confirmation.  

TRUSTEE RECRUITMENT AND ASSESSMENT: 
The Committee discussed strategy for identifying future prospective board 

members, including important skills, competencies and attributes. The 

Committee reviewed the service terms of current members and expected 

upcoming vacancies.  

The Committee shared reactions from the recent annual retreat and discussed 

potential strategies for self-assessment opportunities for individuals, Committees, 

and full Board. 
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ADJOURNMENT: 

With no additional business, the meeting was adjourned at approximately 8:53am. 

SUBMITTED RESPECTFULLY: 

Beth G. Brand 
Vice President & University Secretary 
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EXECUTIVE COMMITTEE 

 
NOVEMBER 12, 2021 

 
MINUTES 

 
The Executive Committee held a meeting on Friday, November 12, 2021 via Zoom, 
which began at approximately 8:00am. 
 
COMMITTEE MEMBERS PARTICIPATING: 

John Cochran, Chair; James C. Borel; Donna M. Fontana; Terri Kelly; Terry 
Murphy; Don Puglisi; David Spartin; and President Dennis Assanis 

 
GUEST OF THE COMMITTEE: 
 I.G. Burton III 
 
EXCUSED: 
 Bill Lafferty 
 
FACULTY REPRESENTATIVES: 
 Nancy Getchell; Chris Williams  
 
STUDENT REPRESENTATIVES: 
 William Repetto; Gregory Foote; Kasiyah Tatem; John Cohill 
 
ADMINISTRATORS AND OTHERS PRESENT: 

Melissa Bard, Vice President and Chief Human Resources Officer; Beth Brand, 
Vice President and University Secretary; Glenn Carter, Vice President for 
Communications and Marketing; Fatimah Conley, Vice President of Institutional 
Equity and Chief Diversity Officer; Jim Dicker, Vice President, Development and 
Alumni Relations; Laure Ergin, Vice President and General Counsel; John Long, 
Executive Vice President and Chief Operating Officer; Robin Morgan, Provost; 
Chrissi Rawak, Director of Intercollegiate Athletics and Recreation; Mary 
Remmler, Vice President for Strategic Planning and Analysis; José-Luis Riera, 
Vice President for Student Life; Charlie Riordan, Vice President for Research, 
Scholarship and Innovation; Rhett Ruggerio, Interim Director, Government 
Relations; Brent Schrader, Associate University Secretary 

 
APPROVED ON A MOTION MADE AND SECONDED: 
 Minutes of the Committee’s meeting of May 14, 2021. 
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RESOLUTIONS FOR APPROVAL: 
 The following resolutions were approved on motions made and seconded: 

1. WHEREAS, the following donors have generously given to the University of 
Delaware; and 
 
(details as contained in the listing provided in the Fall 2021 PA&A Committee 
meeting booklet and detailed in Appendix A included in these materials) 
 
NOW, THEREFORE BE IT RESOLVED, that the Executive Committee hereby 
expresses its sincere gratitude for the generosity of these donors.  
 

2. BE IT RESOLVED, to recognize the personnel actions (named professorships 
and promotions and tenure) presented in the November 5, 2021 meeting booklet 
of the Trustee Committee on Academic Affairs as contained in Appendix B. 
 

CALL TO ORDER: 
Mr. Cochran called the meeting to order at approximately 8:00am and welcomed 
all in attendance.  

 
PRESIDENT’S REMARKS: 

Dr. Assanis provided a summary of the recent visit from the Middle States 
Commission on Higher Education as part of the University’s reaccreditation. The 
site team reported that the University appears to be in compliance with all seven 
standards and provided both collegial advice as well as a number of 
commendations.  
 
Dr. Assanis acknowledged the shocking, violent incident of intimate partner 
violence that recently took place off campus. He noted that intimate partner 
violence is an unfortunate aspect of our society and the University community is 
not immune. We need to take steps following this incident, including improving 
timeliness of communicating with the University community. The administration is 
engaged in a number of conversations to work with community partners to 
strengthen shared communications and Dr. Assanis introduced Mr. Long to 
speak to those discussions. Mr. Long reported on his recent meeting with the 
Mayor of Newark, the Chief of Police and others with a group of senior 
administrators from the University. The meeting was productive and was an 
opportunity to further strengthen communications as part of the already 
productive relationship between the University and the City of Newark. Mr. Long 
also reported on the implementation on increased ride share opportunities for 
students both on and off campus.  
 
Dr. Riera added that there is a focus on fraternity and sorority life following the 
recent incident, and increased compliance requirements for training around 
alcohol abuse and sex violence education have been agreed upon across the 
organizations and the University. The Student Government Association is also 
partnering with the fraternity and sorority leadership organizations to create a 
sustainable, cultural change to promote both prevention and reporting.  
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Ms. Conley reported that a review of the Title IX process found that in this 
incident the process was followed appropriately. Ms. Conley has taken this 
opportunity to look at office staffing as well as managing the optics of how cases 
are managed. Additional staff positions are being filled and Ms. Conley indicated 
that the educational opportunities provided by the office will be informed in part 
by student voices from both the undergraduate and graduate populations. Mr. 
Cochran asked when a permanent Title IX coordinator might be hired, and Ms. 
Conley responded that a process to find the right candidate is expected to be 
hired by the start of the Spring semester in early February. Ms. Conley also 
explained the way institutions recruit for these types of positions. Ms. Kelly asked 
if the University had considered additional interim supports to manage caseload, 
and Ms. Conley responded that a consultant has been engaged as an interim 
staff member while permanent positions are filled. 
 
Mr. Carter spoke to the work of the office with multiple partners on campus and 
the need to navigate expectations of internal and external populations. He is 
working with the Offices of General Counsel, Equity and Inclusion and Student 
Life to explore ways to improve communications around incidents on campus 
and establish criteria for where and how communications are distributed. 
Benchmarking against other institutions is also underway to ensure 
communications support the safety of the campus and provide resources for our 
community and prospective students. Engagement with student leaders will 
continue to understand the different generational expectations around 
communications.  
 
Mr. Cochran asked for any of the students to weigh in, and Ms. Tatem noted she 
would speak further to this topic in her remarks. Mr. Repetto asked that the 
University increase its timeliness around reporting when something has 
happened and appreciate that requests cannot include anything that would 
violate privacy or policy considerations. Dr. Assanis thanked the students for 
sharing their perspective and noted that conversations have already taken place 
with students and will continue to find a productive path forward. Dr. Assanis is 
also exploring the creation of a presidential student advisory council to expand 
engagement beyond the existing relationships with student government leaders.  
 
Dr. Assanis updated the Committee on two ongoing searches for senior 
administrators at the University. First, Dr. Morgan has announced her plans to 
retire at the end of the academic year. The University has engaged a search firm 
and a committee has been established to identify Dr. Morgan’s successor. 
Interviews are expected to begin in February and will include a lot of stakeholder 
input. The University is also searching for a new vice president and treasurer and 
is working with the search firm Korn Ferry, who also supported recent searches 
that yielded Mr. Long, Ms. Conley and Ms. Bard. The initial candidate pool 
appears strong and diverse, and he expressed hope that interviews could begin 
in early December.  
 
Dr. Assanis provided a status update on the strategic plan and recognized the 
more than 160 individuals working on the plan starting in March. Work is 
underway to synthesize the feedback from multiple conversations and dialog and 
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to create some standardization across the five pillars. There will also be a 
process to identify strategic objectives, actions and metrics of success. Dr. 
Assanis thanked the board members who participated in recent listening 
sessions with the strategic plan chairs.  
 

PROVOST’S REMARKS: 
Dr. Morgan shared that she had no additional updates to provide beyond praise 
for the members of her team. She is working to accomplish a number of tasks 
with urgency before her retirement and described her work as a race to the finish 
line.  

 
FACULTY SENATE REMARKS: 

Dr. Williams thanked the Committee for its time. He shared the collective joy 
faculty are experiencing being back on campus teaching in person with students. 
Students are enjoying being back in the classroom as well. Dr. Williams 
congratulated the University and the administration for the successful Middle 
States visit and expressed his pride in the strength of shared governance at the 
University. Dr. Williams formally thanked Dr. Morgan for her support and 
colleagueship with the Faculty Senate over the past several years.  
 
Dr. Williams described the fall semester as relatively quiet for the Faculty Senate. 
A few resolutions have come to the Senate for approval, including support for the 
creation of an ombudsperson at the University. An ombudsperson would provide 
confidential services for dispute resolution and serve to improve faculty morale. 
The second resolution formalized support of a living land acknowledgement for 
the University. The land acknowledgement was created in coordination with the 
Leni Lenape and Nanticoke tribes.  
 
Mr. Repetto asked Dr. Williams to speak to the benefit of an ombudsperson to 
support student disputes with faculty, and Dr. Williams responded that such a 
person can provide a space to listen, provide advice and create a welcoming 
place to go to identify solutions to disputes.  
 
Dr. Assanis spoke to the need to first fill some key positions, including the vice 
president for human resources, before considering the creation of an 
ombudsperson. Now that this position and the chief diversity officer position are 
filled, there’s an opportunity to explore gaps in support before deciding next 
steps. Dr. Assanis shared that he has worked at institutions both with and without 
an ombudsperson and both models can be effective.  

 
GRADUATE STUDENT GOVERNMENT REMARKS: 

Mr. Repetto expressed appreciation for including the Graduate Student 
Government in Committee meetings over the last several days. Mr. Repetto 
noted his remarks would speak to those graduate students who live with financial 
instability. He noted the concerns he will share are in the context of a mental 
health crisis for graduate students. The current environment, including a low level 
of financial support and sharp increases in cost-of-living expenses feel like an 
exercise in hazing. He described this context as a disincentive for students to 

DRAFT M
IN

UTES

Page 52 - Meeting Materials 
Semiannual Meeting of the Board of Trustees 
December 7, 2021



come to the University who might secure more generous funding at other 
institutions.   
 
Mr. Repetto next spoke to the related issue of student housing. There is a lack of 
affordable graduate student housing, and many students have significant 
commutes, as compared to other institutions which have more affordable, on 
campus housing for graduate students. He asked that the Board consider 
graduate student housing as a priority. Lack of childcare for graduate students is 
also a significant concern. Some students allocate as much as half of their 
stipend to childcare.  
 
Mr. Repetto described these conditions as in conflict with Dr. Assanis’ aspirations 
to elevate the University’s research productivity and does not encourage 
philanthropy those currently enrolled.  
 
Mr. Cochran thanked Mr. Repetto for his comments and ensured that this 
feedback will be taken under advisement both at the Board level as well as with 
the administration. Dr. Assanis expressed his care about these issues and noted 
that graduate student stipends have increased since his arrival to the University. 
He acknowledged the complexity in differences across discipline areas where 
there is disparate funding available. Dr. Assanis noted that there are ongoing 
efforts to fundraise for additional supports specifically for the graduate student 
population and the gifts acknowledged in the meeting materials do not 
encompass all philanthropy. Mr. Cochran recognized that these matters have 
been brought to the Board’s attention before and responses may take longer 
than many would like, and he thanked Mr. Repetto for raising these issues. Dr. 
Assanis noted the pandemic interrupted some plans that were underway.  

 
STUDENT GOVERNMENT ASSOCIATION REMARKS: 

Ms. Tatem introduced herself and introduced Mr. Cohill who read the mission of 
the Student Government Association to the Committee. Mr. Cohill noted that 
work is underway to build consensus around campus initiatives with the 
Graduate Student Government that impact both populations. He asked that the 
Committee continue to support initiatives raised by student leadership. Areas 
currently being emphasized include continued work on issues of diversity, equity 
and inclusion, mental health resources on campus for students, increasing the 
University’s sustainability ranking, and adequate spaces to foster innovation and 
entrepreneurship. Mr. Cohill informed the Committee that this would be his last 
presentation as he is slated to graduate in the winter and thanked the Committee 
for its support. Mr. Cochran thanked both Ms. Tatem and Mr. Cohill and wished 
Mr. Cohill the best in his endeavors after graduation. 

 
 REPORTS AND RECOMMENDATIONS OF THE STANDING COMMITTEES: 

Mr. Cochran asked that each Committee Chair present a brief report to the 
Executive Committee.  
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TRUSTEE COMMITTEE ON HONORARY DEGREES & AWARDS: 
Mr. Cochran reported on the Committee’s meeting of November 3, 2021. 
Highlights included: 

• A review of the presentation of the Medal of Distinction to Ken and Liz Whitney 
and Jack Gelb; 

• A discussion on how to recognize those individuals already approved by the 
Committee for the Medal of Distinction; 

• A review of Commencement plans for 2022; and 

• Discussions on potential recipients of the University of Delaware Honorary 
Degree to be awarded at the 2022 Commencement.  
 
Mr. Cochran noted there were no resolutions recommended to the Executive 
Committee for approval.  

 
TRUSTEE COMMITTEE ON PUBLIC AFFIARS & ADVANCEMENT: 

Ms. Kelly reported on the Committee’s meeting of November 4, 2021. Highlights 
included: 

• A change in meeting format, where the Committee first met in executive session, 
and was positively received by Committee members; 

• An update on the University’s reaccreditation progress; 

• Discussion on how the Committee might support the success of the 5 strategic 
pillars; 

• Discussion of pending legislation and opportunities to secure funding for the 
University;  

• An update on government relations efforts at the local, state and federal levels; 

• Emerging thoughts around the University’s communications strategy; 

• Acknowledgment of the campaign extension with a new goal of $1B; and 

• The role of alumni giving in college and university ranking calculations.  
 

Ms. Kelly noted one resolution approved by the Committee and recommended to 
the Executive Committee for approval. Mr. Cochran noted the format of the 
meeting was conducive to discussion and perhaps others may experiment with 
the format.  

 
TRUSTEE COMMITTEE ON STUDENT LIFE & ATHLETICS: 

Mr. Spartin reported on the Committee’s meeting of November 5, 2021. 
Highlights included: 

• A welcome to Carol Ammon as a new member of the Committee; 

• Reports from Dr. Assanis, Athletics and Recreation Services, and Student Life; 

• A robust discussion of the recent incident of intimate partner violence in the 
community; 

• A presentation on the future of the work of student life and plans to restructure 
the division 

• A presentation on recreation services and the role of wellness services as part of 
the University’s strategy; and 

• Updates from the leaders of the Graduate Student Government, Student 
Government Association and Student Athlete Advisory Committee.  
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Mr. Spartin noted there were no resolutions recommended to the Executive 
Committee for approval.  

 
TRUSTEE COMMITTEE ON ACADEMIC AFFAIRS: 

Ms. Fontana reported on the Committee’s meeting of November 5, 2021. 
Highlights included: 

• A discussion of the Middle States reaccreditation process;  

• Updates on the expected faculty retirements between 2021 and 2025 and efforts 
to strategically hire to protect academic programs; 

• An early look at admissions data for fall 2022, with strong growth in early action 
applications;  

• Updates from student government and the faculty senate;  

• A presentation and discussion on a potential joint venture with an institution in 
China; 

• A robust discussion on the concept of a transformative first year experience at 
the University; and 

• Approval of faculty promotions and tenure.  
 

Ms. Fontana noted two resolutions were approved by the Committee and 
recommended to the Executive Committee for approval. Mr. Cochran asked that 
the Committee hear more about the potential joint venture before calling for a 
vote, and Dr. Morgan confirmed the program is a provisional approval for a joint 
degree program in hospitality management. There is still some work to do to 
formalize the agreement and Ms. Ergin is working with leadership in the Lerner 
College to finish this work. The programs will not be initiated until that paperwork 
is formalized. Ms. Ergin noted that depending on the outcome of the ongoing 
reviews, there may be a need to return to the Board of Trustees for approval. Dr. 
Morgan added that the administration may need to return with more information 
in the winter.  
 
Mr. Cochran asked whether this approval might be deferred given the 
outstanding questions described, and the resolution was tabled at this time. Mr. 
Borel added his experience as the Chair of the Committee when the partnership 
with SWUFE was approved and encouraged the administration to be mindful of 
current geopolitics when calculating risk.  

 
TRUSTEE COMMITTEE ON GROUNDS & BUILDINGS: 

Mr. Borel reported on the Committee’s meeting of November 8, 2021. Highlights 
included: 

• An update from Dr. Assanis; 

• A review of plans for McKinley Laboratory and its replacement; 

• A review of the overall portfolio of ongoing projects;  

• A discussion of deferred maintenance and plans to return to the pre-pandemic 
levels of funding, including ensuring that future needs are considered when 
determining how to invest in buildings with a high level of deferred maintenance; 
and 
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• A presentation on the comprehensive planning strategy underway to revisit the 
campus master plan as well as master plans for the Lewes campus, STAR 
campus, housing and residence life and southern Delaware. 

 
Mr. Borel noted there were no resolutions recommended for approval to the 
Executive Committee. 

 
TRUSTEE COMMITTEE ON FINANCE: 

Dr. Puglisi reported on the Committee’s meeting of November 8, 2021. Highlights 
included: 

• A report on the results of the pooled investment portfolio in fiscal year 2021, with 
a positive return of 38.33%; 

• An update on the recent meeting of the Investment Visiting Committee and 
contemplation of financial forecasts; 

• A presentation on the results of fiscal year 2021 and an update on fiscal year 
2022; 

• A presentation on planning strategy; and 

• A review of funding requests to the state. 
 

Dr. Puglisi noted there were no resolutions recommended for approval to the 
Executive Committee. 
 

OTHER MATTERS: 
Dr. Assanis asked Ms. Bard to provide an update on the current levels of 
vaccination within the University community. Ms. Bard reported that overall, 91% 
of employees are vaccinated. She noted the extension of the vaccine 
requirement deadline established by the federal executive order. Mr. Spartin 
asked about the consequences for employees who do not meet the vaccination 
deadline and Ms. Bard explained that those employees who had not met the 
deadline nor received an approved exemption would be subject to the separation 
process. The separation process varies by employment type.  
 
Mr. Cochran asked how large of a concern this is for the University, and Ms. Bard 
responded that the impact would be felt most across miscellaneous wage and 
adjunct populations. Dr. Morgan added that the reported number of adjuncts 
includes all adjuncts in the University’s system, not just those who have been 
active recently. She noted that she does not expect it will have a large impact.  
 
Mr. Murphy asked about the details of the requirement and when numbers might 
be better understood, and Ms. Bard noted that the administration is monitoring 
numbers weekly and must be fully vaccinated by January 4th, 2022. Information 
is being provided regularly to these individuals to inform them of relevant 
deadlines and options for either receiving a vaccine or submitting a request for 
exemption. Mr. Long also acknowledged the lag in the data, as many are partially 
vaccinated and will submit their documentation after their second dose. 
 
Dr. Assanis noted that the mandate provided a lot of benefit to incentivize 
vaccinations, even with the recent extension of the deadline. Mr. Cochran asked 
about population testing and Dr. Morgan noted that positivity within these tests 
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are regularly at 0.5% or lower. Most students reporting to student health are 
experiencing seasonal illnesses not related to COVID-19.  
 
Dr. Williams explained the process for separation for faculty members, and next 
asked if the composition of the University’s investment portfolio was open for 
review. Dr. Puglisi described the Investment Visiting Committee’s role in 
oversight of the portfolio and its allocations. Dr. Williams asked if he might 
request that information and Dr. Puglisi noted he is welcome to request it and the 
administration would consider the request.  

 
ADJOURNMENT: 

With no additional business, the regular meeting was adjourned at approximately 
9:43am for an Executive Session. 

 
 
       SUBMITTED RESPECTFULLY: 
 

 
 
       Beth G. Brand 
       Vice President & University Secretary 
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APPENDIX A 
RESOLUTIONS 

January 1 – June 30, 2021 
Whereas the 

following donors; 
Have 

generously 
given the 

amount of; 

To the benefit 
of the following 
school or unit; 

Whereas the gift 
shall be allocated as 

follows; 

Dr. Herman L. 

Glotzer (FR) 

$ 2,600,000.00 University Wide Herman and Charlotte 
Glotzer Endowment 

Sarah Jastak, Ph.D. 

('54/AS) 

$ 2,500,000.00 University Wide Ammon Pinizzotto 
Biopharmaceutical 
Innovation Center 

H. Fletcher Brown 

Trust (TC) 

$ 1,390,727.66 University Wide H. Fletcher Brown Trust 

Grace H. Brandon 

Trust (TC) 

$ 1,269,751.05 Biden School of 
Public Policy & 
Administration 

Biden Hall 

Bristol-Myers Squibb 

Company (CP) 

$ 1,200,000.00 University Wide Bristol Myers Squibb 
Scholarship 

Dr. Donald J. Puglisi 

(TR) and Ms. 

Marichu C. Valencia 

(PP) 

$ 750,000.00 Arts and Sciences Calidore String Quartet 

Mrs. Patricia K. 

Robertson ('72/AS) 

and Dr. Charles W. 

Robertson, Jr. (FR) 

$ 750,000.00 Earth, Ocean and 
Environment 

Support for Professor 
Matthew Oliver’s 
Research in the School 
of Marine Science & 
Policy 

Mr. Stephen M. 

Grimble ('66/BE) 

$ 650,000.00 Arts and Sciences; 
University Wide 

Robert W. and Shirley 
P. Grimble Professor of 
American History; Eliete 
Grimble Study Abroad 
Scholarship 

Mr. Chaitanya R. 

Gadde ('06/BE) and 

Mrs. Suneela Gadde 

(FR) 

$ 320,000.00 University Wide Horn Entrepreneurship; 
I Heart UD Day 
Challenge; 
Biopharmaceutical 
Innovation 4+1 Program 

Sartorius Stedim 

North America Inc. 

(CP) 

$ 318,946.65 University Wide Ammon Pinizzotto 
Biopharmaceutical 
Innovation Center 
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Whereas the 

following donors; 

Have 
generously 
given the 

amount of; 

To the 
benefit of 

the following 
school or 

unit; 

Whereas the gift shall 
be allocated as 

follows; 

Dr. Marna C. 

Whittington ('68/AS) 

and Thomas D. 

Whittington, Jr., Esq. 

('69/BE) 

$ 310,000.00 Biden School of 
Public Policy & 
Administration 

Summer of Service 
Internship Program; 
Student Success 
Initiatives; Enhanced 
Student Programming 

Aramark (CP) $ 293,427.00 Athletics Blue and Gold Fund 

Mr. John D. Childs 

('92/AS) 

$ 288,000.00 Arts and Sciences Diversity and Inclusion 
in Art Conservation 
Fund 

W. Michael Bryant, 

M.D. ('59/AS) 

$ 260,000.00 Health Sciences Milligram Scholar 
Support Fund 

Mr. Arthur Layton 

('69/AS) and Mrs. 

Anne T. Layton (FR) 

$ 250,000.00 Health Sciences Robert A. Layton Jr. 
Exercise Science 
Scholarship 

Mr. Paul M. 

McConnell ('74/AS) 

and Mrs. 

Linda R. McConnell 

(FR) 

$ 250,000.00 Business and 
Economics 

Paul and Linda 
McConnell Youth 
Entrepreneurship 
Initiative 

Michael K. Shindle, 

M.D. ('99/AS) and 

Mrs. Lisa Shindle 

(FR) 

$ 250,000.00 University Wide Ice Hockey Club D1 
Alumni Association 
Endowment Fund; Fred 
Rust Ice Arena 

DE Council on 

Economic Education 

(OO) 

$ 158,526.14 Business and 
Economics 

Center for Economic 
Education and 
Entrepreneurship 

Freeman Miller, 

M.D. (FR) and Mrs. 

Lois E. Miller (FR) 

[Freeman Miller 

Family Donor 

Advised Charitable 

Contribution (OO)] 

$ 126,870.00 Engineering Dr. Kambhamettu’s 
Research in the 
Department of 
Computer and 
Information Sciences 

Mr. Ryan T. Caplan 

('95/AS) and Mrs. 

Johanna M. Caplan 

(FR) 

  $   
125,000.00 

Business and 
Economics; 
University Wide 

Horn Entrepreneurship 
Student Launch Fund 
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Whereas the 

following donors; 

Have 
generously 
given the 

amount of; 

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Merck Sharp & 

Dohme (CP) 

[Merck & Company, 

Inc. (CP)] 

$ 120,000.00 University Wide Biopharmaceutical 
Innovation Program 

Mr. Thomas H. Pike 

('81/BE) and Mrs. 

Joanne M. Pike (FR) 

$ 120,000.00 Business and 
Economics 

UDREAM Academic 
Support Program 

Delaware 

Community 

Foundation (FP) 

$ 107,844.00 Health Sciences Partnership for Healthy 
Communities 

Mr. Richard P. 

Supina ('79/ANR) 

and Mrs. Martha W. 

Supina (PP) 

[Ms. Kathryn W. 

Supina ('10/AS) 

Ms. Megan L. 

Supina ('11/AS)] 

$ 102,000.00 Arts and Sciences Supina Family Vocal 
Enrichment Fund 

Anonymous Alum 

(AA) 

$ 100,000.00 Arts and Sciences Vicki Cassman '86M 
Graduate Fellowship in 
Art Conservation 

Anonymous Alum 

(AA) and 

Anonymous Alum 

(AA) 

$ 100,000.00 Engineering Design Studio in 
Mechanical Engineering 

Anonymous 

Foundation (FO) 

$ 100,000.00 Engineering Design Studio in 
Mechanical Engineering 

Mr. Joseph Chen 

('92/AS) and Mrs. 

Jiang Y. Chen (FR) 

$ 100,000.00 University Wide Career Development 
Fund for International 
Students 

The Hon. 

Christopher 

J. Christie ('84/AS) 

and Mrs. Mary Pat 

Christie ('85/BE) 

$ 100,000.00 Athletics Men's Basketball 
Excellence Fund 
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Ms. Elizabeth I. 

Goodyear (XF) 

 $    100,000.00 Health Sciences Elizabeth Goodyear 
Undergraduate 
Research Fellowships 
in Nursing and Physical 
Therapy 

Whereas the 

following donors; 

Have 
generously 
given the 

amount of; 

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Ms. Vicki L. Rollo 

(RF) 

$ 100,000.00 Arts and Sciences Vicki L. Rollo Program 
Support Fund 

NOW, THEREFORE BE IT RESOLVED, that the Executive Committee hereby 

expresses its sincere gratitude for the generosity of these donors. 
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APPENDIX B 

Faculty personnel actions 

New Faculty Appointments 

Instructor – Continuing Track: 

Name Academic Unit 

Karen McDougal Accounting & MIS 

Ryan Rodalunas Accounting & MIS 

Cathryn Schenk Business Administration 

William Rawstrom 
Hospitality & Sport Business 
Management 

Assistant Professor – Continuing Track: 

Name Academic Unit 

Joan Fico Accounting & MIS 

Roger Gonzalez Accounting & MIS 

Stasie Harrington Associate in Arts Program 

Daniel Lee Business Administration 

Kathryn Bender Economics 

Associate Professor – Tenured: 

Name Academic Unit 

Mark Blenner 
Chemical & Biomolecular 
Engineering 

Ilya Safro 
Computer & Information 
Sciences 

Assistant Professor – Tenure Track: 
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Name Academic Unit 

Amber Krauchunas Biological Sciences 

Chi Keung Lam  Biological Sciences 

Jeremy Bird Biological Sciences 

Justin Parreno Biological Sciences 

Lisha Shao Biological Sciences 

Kevin Solomon Chemical & Biomolecular Engineering 

Matthew Mauriello Computer & Information Sciences 

Francisco Costa Economics 

Michael Crossley Entomology & Wildlife Ecology 

Chitraleema Chakraborty Materials Science & Engineering 

Hao Shi Physics & Astronomy 

Mark Ku Physics & Astronomy 

Lynsey Gibbons School of Education 

James Rising School of Marine Science & Policy 

 

 

2.  Named Professorships 
 

Name Title and Academic Unit 

Thomas 
Leitch 

Unidel Andrew B. Kirkpatrick, Jr. Chair in Writing 
English 
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Meredith 
Ray 

Elias Ahuja Professor of Foreign Languages and Literatures 
Languages, Literatures and Cultures 

Wendy 
Smith 

Emma Smith Morris Professor 
Business Administration  

Fei Xie 
Chaplin Tyler Professor 
Finance  

 

3.  Faculty Emeriti 
 

Name Title  Academic Unit 

H. Perry 
Chapman 

Professor Emerita Art History 

John McNutt Professor Emeritus Biden School  

Dan Rich 
University Professor 
Emeritus of Public 
Policy 

Biden School 

Ajay Manrai Professor Emeritus 
Business 
Administration  

Douglas 
Doren 

Professor Emeritus 
Chemistry and 
Biochemistry  

Ronald 
Martin 

Professor Emeritus Earth Sciences  

Mary Jean 
Pfaelzer 

Professor Emerita English  

Dermott 
Mullan 

Professor Emeritus Physics and Astronomy 

Todor 
Stanev 

Professor Emeritus Physics and Astronomy 

William 
Meyer 

Professor Emeritus 
Political Science and 
International Relations  

James 
Corbett 

Professor Emeritus 
School of Marine 
Science and Policy  
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VII. CONSENT AGENDA OF RESOLUTIONS FOR APPROVAL BY THE 
EXECUTIVE COMMITTEE 

 
1. WHEREAS, the following donors have generously given to the 

University of Delaware; and 
 
(details as contained in the listing provided in the Fall 2021 PA&A 
Committee meeting booklet and detailed in Appendix B included in 
these materials) 
 
NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees 
hereby expresses its sincere gratitude for the generosity of these 
donors.  
 

2. BE IT RESOLVED, to recognize the personnel actions (named 
professorships and promotions and tenure) presented in the November 
5, 2021 meeting booklet of the Trustee Committee on Academic Affairs 
as contained in Appendix C. 

 
VIII. SPECIAL RECOGNITIONS 

 
IX. ADJOURNMENT 
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BOARD OF TRUSTEES 
May 25, 2021 

Minutes

A meeting of the Board of Trustees of the University of Delaware was held on 
Tuesday, May 25 via videoconference. The meeting began at 3:00 p.m.   

TRUSTEES PRESENT:  
John R. Cochran, Chair; Carol Ammon; Dennis N. Assanis; Christopher W. 
Baker; James C. Borel; I.G. Burton III; Allison B. Castellanos; Beth Cooper; 
Claire DeMatteis; William J. DiMondi; Donna M. Fontana; Chaitanya R. Gadde; 
Michael S. Geltzeiler; Kathleen V. Hawkins; Terri Kelly; Guy F. Marcozzi; 
Terence M. Murphy; Debra Hess Norris; John W. Paradee; Claudia Peña 
Porretti; Donald J. Puglisi; Edmond J. Sannini; David W. Spartin; Whitney 
Townsend Sweeney; Sean X. Wang; Kenneth C. Whitney 

TRUSTEES EXCUSED: 
John Carney; Joan F. Coker; Nisha Lodhavia; Rob Rider Jr. 

APPROVED ON A MOTION MADE AND SECONDED: 
The minutes of the Board’s Semiannual Meeting of December 8, 2020. 

RESOLUTIONS: 
The following resolutions were approved by the Board of Trustees: 

1. RESOLVED, that the following individual, as a member of the Honorary
Degree Class of 2021, is recommended to the Board of Trustees to
receive an Honorary Degree: Dr. Daniel Rich.

2. RESOLVED, that 4 individuals have been approved to receive the
University of Delaware Medal of Distinction.

3. WHEREAS, the following donors have generously given to the University
of Delaware; and

(details as contained in the listing provided in the Spring 2021 PA&A
Committee meeting booklet and detailed in Appendix A included in these
materials)

NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees
hereby expresses its sincere gratitude for the generosity of these donors.
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4. WHEREAS, the Department of Mathematical Sciences in the College of 
Arts and Sciences has provisionally offered a successful program for the 
BS in Applied Mathematics, enrollment in which has grown each year, and  
 
WHEREAS, the National Research Council has called for training more 
mathematical scientists who understand the role of the mathematical 
sciences in the wider world of science, engineering, medicine, defense, 
and business, and  
 
WHEREAS, the Applied Mathematics program requires deep training in 
mathematics as well as achievement of a minor in one of twenty-one 
minors overseen by other departments, and  
 
WHEREAS, no new courses were created for, nor new resources devoted 
to, the Applied Mathematics program, and departments that host the 
approved minors do not report an undue burden as a result of the 
program, and  
 
WHEREAS, the Applied Mathematics degree is an exemplar of fostering 
multidisciplinary individuals who can bring knowledge from one area to 
make an impact in another;  
 
WHEREAS, the Faculty Senate recommends permanent program status 
approval for the Bachelor of Science in Applied Mathematics, and  
 
WHEREAS, the Administration and Committee on Academic Affairs also 
recommends permanent program status approval for the Bachelor of 
Science in Applied Mathematics,  
 
NOW THEREFORE, BE IT RESOLVED, that the Board of Trustees 
approves permanent establishment of the Bachelor of Science in Applied 
Mathematics. 
 

5. WHEREAS, the College of Agriculture and Natural Resources (CANR) no 
longer has students enrolled nor adequate demand for the Agricultural 
Education MA (AGED-MA), and  
 
WHEREAS, CANR faculty who taught requisite courses for the AGED-MA 
have retired without replacement, and  
 
WHEREAS, CANR is no longer offering courses required for the AGED-
MA, and  
 
WHEREAS, there is an alternative and desirable path to becoming an Ag 
Ed teacher in Delaware via the Alternate Route to Certification program 
offered by the College of Education & Human Development, and  
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WHEREAS, the Faculty Senate recommends disestablishment of the 
AGED-MA, and 
  
WHEREAS, the Administration and Committee on Academic Affairs also 
recommends the disestablishment of the AGED-MA,  
 
NOW THEREFORE, BE IT RESOLVED, that the Board of Trustees 
approves the disestablishment of the MA in Agricultural Education. 
 

6. BE IT RESOLVED, to recognize the personnel actions (named 
professorships and promotions and tenure) presented in the May 4, 2021 
meeting booklet of the Trustee Committee on Academic Affairs as 
contained in Appendix B. 
 

7. WHEREAS, the Trustee Committee on Finance has reviewed and 
recommends to the Executive Committee the FY 2022 budget, 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees 
approves the FY 2022 budget of $1,102.8 million as presented including 
the following annual tuition rates for FY 2022 (subject to confirmation of 
the State Budget Recommendations for FY 2022). The Board of 
Trustees authorizes an undergraduate tuition rate increase not to exceed 
2.0 percent. 
 

               Resident           Non-Resident 

 
Undergraduate 

Tuition Increase Tuition Increase 

Full-time $12,980 2.0% $34,840 2.0% 

Per Credit Hour        541      1,452  

Maximum Tuition 
Rate for: 

Winter Session 
 
$ 2,435  

 
$ 6,534 

 

Summer Session    2,435     6,534 
 

Graduate 
Sustaining Fee 

Master 

 

 
 
$    741 

  

 
 
$     741 

 

Doctoral $ 1,118  $ 1,118  
 

8. RESOLVED, that, effective fall 2021, the student Comprehensive Fee be 
increased from $489 per semester to $549 per fall and spring semester 
for all full- time students. 
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9. RESOLVED, that, effective fall 2021, the Student Center Fee be $119 
per semester. 
 

10. RESOLVED, that, effective fall 2021, the Student Wellbeing fee be $352 
per semester; the winter session fee be $77; and the summer session fee 
be $98. 
 

11. RESOLVED, that, effective fall 2021, the Scuba Fee be $375. 
 

12. RESOLVED, that, effective fall 2021, the University annual dining plan 
rates will be increased an average of 2.0 percent. 
 

13. RESOLVED, that, effective fall 2021, the University traditional residence 
hall room annual rates will be increased by an average of 2.0 percent. 
 

14. WHEREAS, prudence suggests that endowment policy consider the 
preservation of endowed principal along with spending needs of the 
University, and 
 
WHEREAS, the University endowment spending policy guideline 
provides for an annual distribution in the range of 4 - 5% of the pooled 
endowment portfolio average market value over the twelve trailing 
quarters through December of the year prior to the new fiscal year, 
 
NOW, THEREFORE BE IT RESOLVED, that the endowment pooled 
portfolio distribute $4.10 per unit in FY 2022 which represents 4.04% of 
the endowment pooled portfolio average market value over the twelve 
trailing quarters through December 31, 2020. 
 

15. RESOLVED, the Board of Trustees approves the recommended 
revisions to the Bylaws as presented in Appendix C. 
 

16. RESOLVED, that authorization be, and hereby is, given to the President 
of the University to confer degrees on May 28 and 29, 2021, on such 
students as shall have completed by that time all the requirements 
pertaining to such degrees.  

 
OPENING: 

Chairman Cochran convened the meeting at 3:00 p.m. and welcomed all 
those in attendance. He requested a moment of silence in remembrance 
of friends of the University who had recently passed away. He then called 
on Mr. Burton for the Attendance Report. 

 
APPROVAL OF MINUTES: 

On a motion made and seconded, the Board approved the minutes of the 
Board’s semiannual meeting of December 8, 2020. 
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PUBLIC COMMENT: 

The Board of Trustees recognized Ms. Page Cummins and Dr. John 
Morgan for comments. 
 

REPORT OF THE PRESIDENT: 
Dr. Assanis reported to the Board of Trustees on the efforts of the 
University of Delaware community to support one another and the 
organization over the past year. He expressed his gratitude to students, 
faculty, staff, trustees and the local community for their efforts to 
safeguard the community. Despite the challenges related to the COVID-19 
pandemic, the University achieved strong performance in areas of 
academic continuity, support of issues related to diversity, equity and 
inclusion and fundraising. He specifically recognized those donors who 
supported the Blue Hen Strong fund which works to provide emergency 
support to students with unforeseen hardships.  
 
Dr. Assanis reviewed the plans for celebrating the Class of 2020 and 2021 
through a series of in-person Commencement ceremonies held at 
Delaware Stadium from May 28-30, 2021. He also recognized the winners 
of the University of Delaware’s Alumni Association Warner and Taylor 
Awards, among other student achievements.  
 
Dr. Assanis reviewed the financial outlook for the fiscal year and noted 
there were reasons for cautious optimism. He shared the favorable 
support received from the Joint Finance Committee and their approval for 
the recommended funding from the State. Looking ahead to the fall, 
Dr. Assanis shared the University’s decision to mandate COVID-19 
vaccinations for students returning to campus in the fall, with exemptions 
allowed for religious or medical reasons. Over 400 institutions have 
already set a similar mandate, and the vaccine is being recommended by 
the American College Health Association.  
 
Dr. Assanis spoke to the incoming first-year class, and noted there are 
record numbers of applications for both undergraduate and graduate 
programs, with growth in international, Black and Hispanic/Latino student 
populations. He shared plans for instructional delivery for the fall 
semester, highlighting a strong return to in-person instruction. Study 
abroad will also return, with some limitations of destinations given the 
current trajectory of the pandemic. That said, it is expected that travel will 
expand again for the spring semester.  
 
Dr. Assanis next introduced Dr. Riera to speak to one of the buildings that 
will be available to students as they return to campus in the fall, the 
Wellbeing Center at Warner Hall. Dr. Riera highlighted the value of the 
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new wellbeing center, as well as the history of the building on campus. A 
video presentation of the building was shared with the Board.  
 
Dr. Assanis closed his remarks with a review of the status of the Middle 
States Commission on Higher Education re-accreditation process as well 
as the status of a refresh of the University’s strategic plan. One of the 
goals of the strategic plan refresh is to take advantage of the lessons 
learned from the COVID-19 pandemic in order to emerge from the 
pandemic stronger than before.  

  
SPECIAL PRESENTATION: 

Dr. Thomas Epps, Allan and Myra Ferguson Distinguished Professor in 
the College of Engineering, presented to the Board of Trustees on several 
research initiatives and institutes at the University.  
 

TRUSTEE COMMITTEE ON GROUNDS & BUILDINGS: 
Mr. Borel reported on the Committee’s meeting of May 3, 2021.  Highlights 
included: 

• An update from Dr. Assanis on the success of the spring and plans 
for the fall;  

• A review of the capital plan and discussions of the McKinley 
Laboratory project; 

• A report on the results of an exploration into a public-private 
partnership for on-campus student housing; and  

• An update on the progress on the Whitney Athletic Center, 
Wellbeing Center at Warner Hall, and Drake Laboratory projects. 

 
Mr. Borel noted there were no resolutions considered by the Committee 
for Board approval.  
 

TRUSTEE/FACULTY COMMITTEE ON HONORARY DEGREES AND 
AWARDS: 

Ms. Norris presented the report of the Committee’s meeting of May 4, 
2021.  Highlights included: 

• Approval of Daniel Rich to receive the University of Delaware 
Honorary Degree;  

• A review of plans for Commencement and Convocations for the 
Class of 2021; and 

• Approval of four recipients of the Medals of Distinction. 
 
Ms. Norris noted the resolutions contained in the Consent Agenda. 

 
TRUSTEE COMMITTEE ON PUBLIC AFFAIRS & ADVANCEMENT: 

Ms. Kelly presented the report of the Committee’s meeting of May 4, 2021.  
Highlights included: 

• A report on local, state, and federal government relations; 
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• A report from the Office of Communications and Marketing;  

• A report and update from the Office of Development and Alumni 

Relations, including updates on the capital campaign and I Heart 

UD Day; and  

• A recognition of donors to the University. 

 
Ms. Kelly noted one resolution contained in the Consent Agenda. 

 
TRUSTEE COMMITTEE ON ACADEMIC AFFAIRS: 

Ms. Fontana reported on the Committee’s meeting of May 4, 2021.  
Highlights included: 

• Reports from representatives of the Graduate Student Government 
and Student Government Association; 

• A discussion of plans for the fall semester; 

• A presentation recognizing the challenges ahead in welcoming to 
campus many students who have not had a traditional in-person 
learning experience over the past 18 months; and  

• A review of admissions trends and strategies to increase diversity 
and inclusion goals.  

 
Ms. Fontana noted several resolutions contained in the Consent Agenda. 

 
TRUSTEE COMMITTEE ON STUDENT LIFE AND ATHLETICS: 

Mr. Spartin reported on the Committee’s meeting of May 5, 2021.  
Highlights included: 

• An update from Dr. Assanis on the spring semester and plans for 

the fall;  

• Updates from Ms. Rawak, including a virtual tour of the Whitney 

Athletic Center;  

• Updates from Dr. Riera, including a virtual tour of the Wellbeing 

Center at Warner Hall; and  

• Remarks from the Student-Athlete Advisory Committee, Student 

Government Association and Graduate Student Government. 

 

Mr. Spartin noted there were no resolutions on the agenda for the 

Committee’s approval.  

 
TRUSTEE COMMITTEE ON FINANCE: 

Dr. Puglisi reported on the Committee’s meeting of May 6, 2021.  
Highlights included: 

• An update of the University’s Bond ratings from Standard and 
Poor’s and Moody’s; 

• A review of budget performance for fiscal year 2021 and a 
discussion of fiscal year 2022 budget projections; 
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• Proposals for changes to tuition and fees; and

• Approval of the endowment payout rate.

Dr. Puglisi noted the resolutions contained in the Consent Agenda. 

NOMINATING COMMITTEE: 
Dr. Puglisi presented the report of the Nominating Committee, with one 
trustee eligible for re-election to the Board of Trustees: 

• Terence M. Murphy

On a motion made and seconded, the trustee was unanimously re-elected 
as recommended. 

Dr. Puglisi then continued the report of the Nominating Committee, asking 
the officer candidates to be excused for the presentation and vote.  
Dr.Puglisi presented the following Slate of Officers for 2021-2022: 

• John R. Cochran, Chair

• Terri L. Kelly, Vice Chair

• Terence M. Murphy, Vice Chair

• I.G. Burton III, Secretary/Treasurer

On a motion made and seconded, the officers were elected unanimously, 
and were greeted with applause by those assembled. 

EXECUTIVE COMMITTEE: 
Mr. Cochran reported that the Executive Committee met on May 14, 2021.  
The Committee received reports from all standing Committees of the 
Board, and reviewed the resolutions brought forward by the standing 
Committees, all of which were included in the Consent Agenda and 
recommended for formal action by the Board of Trustees.   

CONSENT AGENDA: 
Mr. Cochran then asked for approval of the resolutions as presented in the 
Consent Agenda. On a motion made and seconded, all resolutions 
contained in the Consent Agenda were approved as presented. 

ADJOURNMENT: 
With no further business, the meeting was adjourned at 4:38 p.m. 

SUBMITTED RESPECTFULLY:

Beth G. Brand 
Vice President and University Secretary 
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APPENDIX A 

RESOLUTIONS 
July 1, 2020 – December 31, 2020 

Whereas the 
following donors; 

  Have 
generously 
given the 

amount of;   

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Aramark (CP)  $  10,885,000.00  Business and 
Economics: 
University Wide 

Aramark Scholars 
Program; Restricted 
Support for Presidential 
Priorities 

Unidel Foundation, 

Inc. (FP) 

 $  10,124,358.00  University Wide Biological Mass 
Spectrometry; Field 
Robotic Systems; 
Climate Science and 
Policy Hub; Delaware 
Teaching Fellows 
Program; UD-State 
Research Alliance; 
Photoacoustics Ultra 
Micro-Imaging; Electron 
Beam Evaporator; 
Neuroscience Graduate 
Program; Unidel 
Distinguished Graduate 
Scholars Program; 
Eugene du Pont 
Memorial Distinguished 
Scholars; Scaling 
Entrepreneurship Lab 
Program 

Dr. Donald J. Puglisi 

(TR) and Ms. 

Marichu C. Valencia 

(PP) 

$      5,200,000.00 Arts and Sciences; 

Business and 

Economics; Health 

Sciences 

Donald J. Puglisi and 

Marichu C. Valencia 

Music Enrichment Fund; 

James B. O'Neill CEEE 

Faculty and Staff 

Support Fund; 

Maggie E. Neumann 

Health Sciences 

Research Fund 
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Whereas the 
following donors; 

  Have 
generously 
given the 

amount of;   

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

H. Fletcher Brown 

Trust (TC) 

$      1,390,727.66 University Wide H. Fletcher Brown Trust 

Mr. Donald B. Brown 

('72/EG) 

$      1,000,000.00 Engineering Donald B. Brown and 

Mardi Harrison 

Opportunity Scholarship 

Dr. Daniel L. Chester 

(RF) 

$      1,000,000.00 Engineering Daniel L. Chester 

Student Enrichment 

Fund 

Ms. Mary Sturges 

Dodge ('73/AS) and 

Dr. Thomas A. Evans 

(FS) 

$      1,000,000.00 University Wide Sturges, Robert and 

Susan Dodge and 

Thomas Evans 

Delaware Environmental 

Institute Graduate 

Fellowship 

Mr. David A. Plastino 

('78/AS) 

$      1,000,000.00 Arts and Sciences David A. Plastino 

Scholars 

Mrs. Catherine E. 

Faller ('58/EHD) and 

Dr. James G. Faller 

('62/EG) 

$         918,000.00 Arts and Sciences; 

Education and 

Human 

Development; 

Engineering; Health 

Sciences 

George and Joan Faller 

Scholarship; Ioannis and 

Sophia Eliades 

Scholarship in Math and 

Physics; Catherine 

Eliades Faller 

Scholarship; James and 

Catherine Faller 

Scholarship; Catherine 

and James Faller Health 

Sciences Scholarship 

Phillip E. and 

Carole R. Ratcliffe 

Foundation (CP) 

$         745,000.00 Business and 

Economics; Earth, 

Ocean and 

Environment 

Ratcliffe Eco-

Entrepreneurship 

Fellows Program 
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Whereas the 
following donors; 

  Have 
generously 
given the 

amount of;   

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Mr. John R. Felten 

('64/EG) 

$         500,000.00  Athletics; 

Engineering 

John R. Felten '64 

Baseball Support Fund; 

John R. Felten '64 

Chemical Engineering 

Support Fund; John R. 

Felten '64 Chemical 

Engineering Graduate 

Fellowship 

Mr. Kenneth C. Shelin, 

Jr. ('61/EHD) 

$         500,000.00 Arts and Sciences Department of Theatre 

Open Up Resources 

(FP) 

[Mrs. Jessica R. 
Sliwerski (FR)] 

$         455,000.00 Education and 

Human 

Development 

Bookworms Project 

Support Fund 

Treco Foundation (FP) 
[Douglas A. Treco, 
Ph.D. ('79/AS) and 
Mrs. Catherine A. 
Treco (FR)] 

$         450,000.00 University Wide Gloria Abromson Treco 

Scholarship 

Mr. Brian Bennett (FR) $         315,000.00 Morris Library University Museums 

DE Council on 
Economic Education 
(OO) 

$         300,000.00 Business and 

Economics 

James B. O'Neill CEEE 

Faculty and Staff 

Support Fund 

Ms. Heather Smith 
Linton ('76/AS) 

$         300,000.00 Arts and Sciences Department of 

Philosophy 

Edward C. Davis Trust 
(TC) 

$         279,283.36 University Wide Edward C. Davis Trust 
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Whereas the 
following donors; 

Have generously 

given the 

amount of; 

To the benefit of 

the following 

school or unit; 

Whereas the gift shall 

be allocated as 

follows; 

Anonymous Friend 
(AF) 

$  255,000.00 University Wide McNair Scholars 

Program Support in 

STEM-related Fields 

Mr. Daniel J. Boyce 
(PA) and Mrs. Shelley 
Boyce (PA) 

$  250,000.00 University Wide Boyce Family Fund for 

Student Mental Health 

and Wellbeing 

Crystal Trust (FP) $  250,000.00 University Wide Warner Hall Renovation 

Ms. Donna M. Fontana 
('85/BE) 

$  250,000.00 Business and 

Economics 

James B. O'Neill CEEE 

Faculty and Staff 

Support Fund 

Mr. Charles W. Horn 
('75/AS) and Mrs. 
Patricia A. Horn (FR) 

$  250,000.00 University Wide Youth Entrepreneurship 

Program 

Kelly Family 
Foundation Fund-
CFNJ (FF) 
[Mrs. Terri L. Kelly 
('83/EG) and Mr. 
John B. Kelly ('83/BE)] 

$  250,000.00 University Wide Kelly Family Wellbeing 

Fund; Warner Hall 

Renovation 

Krishna Vaddi, Ph.D. 
(FR) and Mrs. Lakshmi 
Vaddi (FR) 

$  250,000.00 University Wide Youth Entrepreneurship 

Program 

Delaware Atlantis 
Foundation (FP) 
[two Anonymous 
Alums (AA); 
Anonymous Trustee 
(AE)] 

$  235,000.00 Agriculture and 

Natural Resources; 

Health Sciences 

Carvel Greenhouse 

Construction Project; 

Entomology and Wildlife 

Conservation; Apiary 

Program; GoBabyGo! 

Program 
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Whereas the 

following donors; 

Have generously 

given the 

amount of; 

To the benefit of 

the following 

school or unit; 

Whereas the gift shall 

be allocated as 

follows; 

Mrs. Sandra L. 

Burgoon (FR) 

$         204,392.70 Business and 

Economics; 

Engineering 

Sandra L. Burgoon and 

Jules J. Schwartz 

Scholarships in 

Business and 

Economics and 

Mechanical Engineering 

MedImmune, Inc. (CP) $         200,000.00 University Wide Biopharmaceutical 

Innovation Program 

Independence 

Prosthetics-Orthotics 

(CP) 

[Mr. John R. Horne 

('94/AS)] 

$         180,000.00  

 

Health Sciences Independence 

Prosthetics-Orthotics 

Graduate Education 

Fund 

Mr. Terry F. Neimeyer 

('77/EG) and Mrs. 

Mary L. Neimeyer 

('77/BE) 

$         150,000.00 Engineering Terry F. Neimeyer 

Scholarship 

Puglisi and Associates 

(CP) 

[Dr. Donald J. Puglisi 

(TR) and Ms. 

Marichu C. Valencia 

(PP)] 

$         144,000.00  

 

Arts and Sciences Calidore String Quartet 

Ms. Lyn B. Arnold 

('77/AS) 

$         125,000.00 Arts and Sciences; 

University Wide 

J. L. Miller Internship in 

Journalism; Lyn B. 

Arnold Study Abroad 

Scholarship 

Dr. Sharon L. 

Brittingham ('70/AS) 

$         120,000.00 Education and 

Human 

Development 

Sharon L. Brittingham 

Faculty Support Fund 

Elizabeth V. White 

Trust (TC) 

$         112,587.04 University Wide Elizabeth V. White Trust 
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Whereas the 

following donors; 

Have generously 

given the 

amount of; 

To the benefit of 

the following 

school or unit; 

Whereas the gift shall 

be allocated as 

follows; 

American Chemical 

Society - PRF (OO) 

$         110,000.00 Earth, Ocean and 

Environment 

Dr. Andrew Wozniak's 

Research Project: 

Implications for 

Sulfurization in Salt 

Marshes ACS 

Mrs. Patricia A. 

Cochran (FR) and Mr. 

John R. Cochran III 

(TR) 

$         100,000.00 Business and 

Economics 

James B. O'Neill CEEE 

Faculty and Staff 

Support Fund 

Collins Charitable 

Foundation (FP) 

[Mr. John R. Collins 

('80/BE) and Mrs. 

Margaret P. Collins 

('80/AS)] 

$         100,000.00  

 

Business and 

Economics 

James B. O'Neill CEEE 

Faculty and Staff 

Support Fund 

Discover Financial 

Services, Inc. (CP) 

$         100,000.00  University Wide Small Business 

Development Center 

Donald L. Gouge, Jr., 

Esq. ('80/AS) 

$         100,000.00  Athletics Men's Basketball 

Excellence Fund 

Thomas L. Gutshall 

('60/EG) and Mrs. 

Kipp T. Gutshall (FR) 

$         100,000.00  Athletics Student-Athlete Health & 

Wellbeing 

Mr. Vance V. Kershner 

('79/EG) 

$         100,000.00 Engineering College of Engineering 

Remote Education 

Initiative 

Mr. Wayne E. McCabe 

('57/EG) 

$         100,000.00 Engineering Wayne E. McCabe 

Charitable Gift Annuity 

for Mechanical 

Engineering 

Ms. Rosalia Miranda 

(FR); Mr. G. Willy 

Miranda, Jr. ('70/AS) 

and Mrs. Stacey P. 

Miranda (FR) 

$         100,000.00 Athletics Willy Miranda Family 

Baseball Fund 
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Whereas the 

following donors; 

Have generously 

given the 

amount of; 

To the benefit of 

the following 

school or unit; 

Whereas the gift shall 

be allocated as 

follows; 

Norwalt (CP) 

[Michael B. Seitel, P.E. 

('87/EG) and Mrs. 

Julie E. Seitel (PA)] 

$         100,000.00 Engineering Design Studio in 

Mechanical Engineering 

Mr. Robert W. Smith 

('84/BE) and Mrs. 

Teresa O. Smith 

('83/EHD) 

$         100,000.00 Education and 

Human 

Development 

Teachers for Tomorrow 

Program Fund 

Tides Foundation (FP) $        100,000.00 Education and 

Human 

Development 

Computer Science 

Professional Development 

for Educators 

Mr. David L. Warnock 

('80/AS) and Ms. 

Michele Speaks (FR) 

$        100,000.00 University Wide Youth Entrepreneurship 

Program 

Dr. Wayne C. 

Westerman ('99/EG) 

$        100,000.00 Engineering Westerman Family 

Graduate Research 

Fund 

Mrs. Jacqueline Winn-

O'Neill ('01/AS) and 

Dr. James B. O'Neill 

(RF) 

$        100,000.00 Athletics Dorothy V. O'Neill 

Memorial Women's 

Basketball Scholarship 

NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees hereby expresses its 

sincere gratitude for the generosity of these donors. 
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APPENDIX B 
 
 
FACULTY PERSONNEL ACTIONS 
 

 Named Professorships 

 
     The following individuals are recommended for named professorships: 

 

  

Name Title and Department 

Thomas Epps 
Allan and Myra Ferguson Distinguished Chair, 
Chemical and Biomolecular Engineering 

April Kloxin 
Thomas and Kipp Gutshall Development Professor of Chemical 
and Biomolecular Engineering, 
Chemical and Biomolecular Engineering 

Millicent Sullivan 

 
Alvin B. and Julie O. Stiles Professor of Chemical and 
Biomolecular Engineering 
Chemical and Biomolecular Engineering 
 
 

Dion Vlachos 
Unidel Dan Rich Chair in Energy, 
Chemical and Biomolecular Engineering 

Sunita Chandrasekaran 
David L. and Beverly J.C. Mills Career Development Chair, 
Computer and Information Sciences 

Doug Tallamy 
T.A. Baker Professor, 

Entomology and Wildlife Ecology 

Mark Moline 
Maxwell P. and Mildred H. Harrington Professor of Marine Studies, 
School of Marine Science and Policy MIN
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2. Promotions and Tenure 

The following individuals are recommended for promotion from Associate 
Professor to Professor (all were granted tenure previously), effective 
September 1, 2021. 

 

Name Department 

Changqing Wu Animal and Food Sciences 

Kelebogile Setiloane Behavioral Health and Nutrition 

Feng Jiao Chemical and Biomolecular Engineering 

Lars Gundlach Chemistry and Biochemistry 

Dannagal Young Communication 

Clara Chan Earth Sciences 

Adrienne Lucas Economics 

Michael Arnold Economics 

Abhyudai Singh Electrical and Computer Engineering 

Rachael Hutchinson Languages, Literatures and Cultures 

Erik Thostenson Mechanical Engineering 

Rodrigo Vargas Ramos Plant and Soil Sciences 

Erin Cassese Political Science and International Relations 

Joanne Miller Political Science and International Relations 

Jennifer Biddle School of Marine Science and Policy 

Daniel Stevens School of Music 

Marie-Christine Delbeau School of Music 

Regina Wright School of Nursing 

Chiara Sabina Women and Gender Studies 

 

The following individuals are recommended for promotion from Associate 
Professor to Professor, without tenure, effective September 1, 2021. 

 

Name Department 

Sarah Trembanis Associate in Arts Program 

Max Michael McCamley English 

William Lewis School of Education 
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The following individuals are recommended for promotion from Assistant 
Professor to Associate Professor, with tenure, effective September 1, 2021. 

 

Name Department 

Gang Wang Accounting and Management Information Systems 

Ryan Arsenault Animal and Food Sciences 

Brandon McFadden Applied Economics and Statistics 

Leah Palm-Forster Applied Economics and Statistics 

Wei Qian Applied Economics and Statistics 

Laura Lessard Behavioral Health and Nutrition 

Shannon Robson Behavioral Health and Nutrition 

John Crowley Communication 

Sunita Chandrasekaran Computer and Information Sciences 

Sarah Wasserman English 

Lindsay Naylor Geography and Spatial Sciences 

Jeremy Crenshaw Kinesiology and Applied Physiology 

Dominique Guillot Mathematical Sciences 

Mahya Ghandehari Mathematical Sciences 

Tara Trammell Plant and Soil Sciences 

Abdol-Razagh Oskooii Political Science and International Relations 

Jasmin Cloutier Psychological and Brain Sciences 

Lisa Jaremka Psychological and Brain Sciences 

Lauren Reynolds School of Music 

Mari Griffioen School of Nursing 

 

The following individuals are recommended for promotion from Assistant 
Professor to Associate Professor, without tenure, effective September 1, 
2021. 

 

Name Department 

Ellen Monk Accounting and Management Information 
Systems Sarah Rooney Biomedical Engineering 

Julianna Schubert Economics 

Devon Miller-Duggan English 

Zhiyin Renee Dong Languages, Literatures and Cultures 

Anna Wik Plant and Soil Sciences 

Jennifer Lobasz Political Science and International Relations 
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BOARD OF TRUSTEES 

ANNUAL RETREAT 

October 7-8, 2021 

Minutes 

The Board of Trustees of the University of Delaware held its Annual Retreat on 
October 7-8, 2021. Meeting sessions were held in the Audion at STAR Tower 
and was open to board members via remote participation. Attendance at the 
meeting was open to the UD community and the general public. 

TRUSTEES PRESENT FOR SESSION ON OCTOBER 7, 2021: 

Dennis Assanis; Chris Baker; John Cochran; Carol Ammon; Allison 
Castellanos; Joan Coker; Claire DeMatteis; Bill DiMondi; Chai Gadde; 
Mike Geltzeiler; Kathleen Hawkins; Terri Kelly; Bill Lafferty; Nisha 
Lodhavia; Guy Marcozzi; Debra Hess Norris; John Paradee; Claudia 
Peña Porretti; Don Puglisi; Rob Rider; Ed Sannini; David Spartin; 
Whitney T. Sweeney; Sean X. Wang 

TRUSTEES PRESENT FOR SESSION ON OCTOBER 8, 2021: 

Dennis Assanis; Chris Baker; John Cochran; Carol Ammon; Allison 
Castellanos;  Joan Coker; Claire DeMatteis; Bill DiMondi; Donna 
Fontana; Chai Gadde; Mike Geltzeiler; Kathleen Hawkins; Terri Kelly; 
Bill Lafferty; Nisha Lodhavia; Guy Marcozzi; Debra Hess  Norris; John 
Paradee; Claudia Peña Porretti; Don Puglisi; Rob Rider; Ed Sannini; 
Whitney T. Sweeney; Sean X. Wang 

TRUSTEES EXCUSED: 
Jim Borel; I.G. Burton; John Carney; Terence Murphy; David Spartin; Ken 
Whitney 

RESOLUTION APPROVED: 
On a motion made and seconded, the following resolution was approved by 
a majority vote of the Board of Trustees: 

WHEREAS, Pursuant to an express written policy adopted by the Department for 
Facilities, Real Estate and Auxiliary Services, the University requires that 
prevailing wages, as determined by the State Department of Labor pursuant to 29 
Del. C. §6960 (“Prevailing Wages”), be paid on all University capital projects 
funded, in whole or in part, by the State.    
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WHEREAS, Members of the General Assembly have expressed interest in 
legislation that would require the University to pay Prevailing Wages on all of its 
capital projects, rather than only those projects paid for, in whole or in part, with 
State funds; and  

WHEREAS, such legislation proposes an amendment to the University’s Charter 
and, therefore, require the consent of the Board of Trustees (the “Board”); and  

WHEREAS, the Board has considered the matter carefully and, in light of the 
financial support provided by the State in the General Assembly’s Annual Budget 
Appropriation Bill, agrees that Prevailing Wages should be paid on all University 
capital projects, regardless of the source of funds; and 

WHEREAS, the Board wishes to express its consent to such legislation through 
this formal resolution.     

NOW, THEREFORE, BE IT RESOLVED that the Board hereby consents to an 
amendment to Charter Section 5106(b)(5), 14 Del. C. § 5106(b)(5), in the form 
attached hereto as Exhibit A or in such other form as the University’s General 
Counsel shall conclude is the same in substance.     

MEETING SESSIONS: 
On Thursday, October 7, 2021, the meeting included the following: 

• A presentation by President Dennis Assanis on the state of the
University and goals for the academic year; and

• A presentation by President Dennis Assanis on the University’s
recommendation to pay prevailing wage on capital projects.

On Friday, October 8, 2021, the meeting included the following: 

• A presentation by Dr. Carol Cartwright, Senior Fellow and Senior
Consultant with the Association of Governing Boards of Universities
and Colleges; and

• A discussion of governance effectiveness facilitated by Vice Chair
Terri Kelly and Dr. Carol Cartwright.

SUBMITTED RESPECTFULLY: 

Beth G. Brand 
Vice President and University Secretary 
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Exhibit A 

SPONSOR: Senator Walsh 

DELAWARE 
STATE 

SENATE 

 151st 
GENERAL 

ASSEMBLY 

SENATE 
SUBSTITUT

E 1  

FOR 

SENATE  
BILL NO. 49 

AN ACT TO AMEND  TITLE 14, CHAPTER 51 OF THE DELAWARE 

CODE  RELATING TO THE CHARTER OF THE UNIVERSITY OF 

DELAWARE 

WHEREAS, The State of Delaware and the University of Delaware have a 

strong partnership providing both higher education services to the people of 

the State of Delaware and also providing a major influence in the growth of 

the State’s economy; and  
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WHEREAS, the University has not heretofore been subject to the State’s 

Prevailing Wage Law, Section 6960 of Title 29 of the Delaware Code. 

Nevertheless, the University, pursuant to a policy adopted several years 

ago, requires the payment of prevailing wages on all capital projects 

funded, in whole or in part, with State funds; and  

WHEREAS, in keeping with its role as a driver of economic growth in 

Delaware, the University has agreed to extend that policy to require the 

payment of prevailing wages on all other University capital projects as if it 

were subject to the State’s Prevailing Wage Law, including those projects 

not funded with any State funds; and 

WHEREAS, in light of the foregoing, the University has consented to the 

following amendment of its Charter.   

Now, therefore, BE IT ENACTED BY THE GENERAL ASSEMBLY OF THE 

STATE OF DELAWARE (Two-thirds of all members elected to each house 

thereof concurring therein): 

1 Section 1. Amend § 5106(b)(5) Title 14 of the Delaware Code by making 

insertions as shown by underlining as follows: 
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§ 5106.  Board of Trustees – Powers

(b)(5) Control of all matters having to do with the formulation of the terms of contracts for 

the construction of buildings or other University facilities, as well as the manner of 

awarding contracts or purchasing supplies and equipment; provided however, that all 

contracts necessary for the construction of any building or other University facility having 

a total cost in excess of $500,000 for new construction (including painting and 

decorating) or $45,000 for alteration, repair, renovation, rehabilitation, demolition or 

reconstruction (including painting and decorating of buildings or works), and which 

requires or  involves the employment of mechanics or laborers, or both, shall contain a 

provision stating the minimum wages to be paid various classes of laborers and 

mechanics which shall be based upon the wages that will be determined by the 

Delaware Department of Labor, Division of Industrial Affairs, to be prevailing in the 

county in which the work is to be performed. 
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APPENDIX B 
RESOLUTIONS 

January 1 – June 30, 2021 
Whereas the 

following donors; 
Have 

generously 
given the 

amount of; 

To the benefit of 
the following 

school or unit; 

Whereas the gift shall 
be allocated as 

follows; 

Dr. Herman L. Glotzer 

(FR) 

$ 2,600,000.00 University Wide Herman and Charlotte 
Glotzer Endowment 

Sarah Jastak, Ph.D. 

('54/AS) 

$ 2,500,000.00 University Wide Ammon Pinizzotto 
Biopharmaceutical 
Innovation Center 

H. Fletcher Brown 

Trust (TC) 

$ 1,390,727.66 University Wide H. Fletcher Brown Trust 

Grace H. Brandon 

Trust (TC) 

$ 1,269,751.05 Biden School of 
Public Policy & 
Administration 

Biden Hall 

Bristol-Myers Squibb 

Company (CP) 

$ 1,200,000.00 University Wide Bristol Myers Squibb 
Scholarship 

Dr. Donald J. Puglisi 

(TR) and Ms. 

Marichu C. Valencia 

(PP) 

$ 750,000.00 Arts and Sciences Calidore String Quartet 

Mrs. Patricia K. 

Robertson ('72/AS) 

and Dr. Charles W. 

Robertson, Jr. (FR) 

$ 750,000.00 Earth, Ocean and 
Environment 

Support for Professor 
Matthew Oliver’s 
Research in the School 
of Marine Science & 
Policy 

Mr. Stephen M. 

Grimble ('66/BE) 

$ 650,000.00 Arts and Sciences; 
University Wide 

Robert W. and Shirley P. 
Grimble Professor of 
American History; Eliete 
Grimble Study Abroad 
Scholarship 

Mr. Chaitanya R. 

Gadde ('06/BE) and 

Mrs. Suneela Gadde 

(FR) 

$ 320,000.00 University Wide Horn Entrepreneurship; I 
Heart UD Day Challenge; 
Biopharmaceutical 
Innovation 4+1 Program 
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Whereas the 

following donors; 

Have generously 
given the amount 

of; 

To the benefit of the 
following school or 
unit; 

Whereas the gift shall be 
allocated as follows; 

Sartorius Stedim 

North America Inc. 

(CP) 

$ 318,946.65 University Wide Ammon Pinizzotto 
Biopharmaceutical 
Innovation Center 

Dr. Marna C. 

Whittington ('68/AS) 

and Thomas D. 

Whittington, Jr., Esq. 

('69/BE) 

$ 310,000.00 Biden School of 
Public Policy & 
Administration 

Summer of Service 
Internship Program; 
Student Success 
Initiatives; Enhanced 
Student Programming 

Aramark (CP) $ 293,427.00 Athletics Blue and Gold Fund 

Mr. John D. Childs 

('92/AS) 

$ 288,000.00 Arts and Sciences Diversity and Inclusion in 
Art Conservation Fund 

W. Michael Bryant, 

M.D. ('59/AS) 

$ 260,000.00 Health Sciences Milligram Scholar Support 
Fund 

Mr. Arthur Layton 

('69/AS) and Mrs. 

Anne T. Layton (FR) 

$ 250,000.00 Health Sciences Robert A. Layton Jr. 
Exercise Science 
Scholarship 

Mr. Paul M. 

McConnell ('74/AS) 

and Mrs. 

Linda R. McConnell 

(FR) 

$ 250,000.00 Business and 
Economics 

Paul and Linda 
McConnell Youth 
Entrepreneurship 
Initiative 

Michael K. Shindle, 

M.D. ('99/AS) and 

Mrs. Lisa Shindle 

(FR) 

$ 250,000.00 University Wide Ice Hockey Club D1 
Alumni Association 
Endowment Fund; Fred 
Rust Ice Arena 
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DE Council on 

Economic Education 

(OO) 

 

 

 

 

$ 158,526.14 Business and 
Economics 

Center for Economic 
Education and 
Entrepreneurship 

Whereas the 

following donors; 

Have generously 
given the amount 

of; 

To the benefit of the 
following school or 
unit; 

Whereas the gift shall be 
allocated as follows; 

Freeman Miller, 

M.D. (FR) and Mrs. 

Lois E. Miller (FR) 

[Freeman Miller 

Family Donor 

Advised Charitable 

Contribution (OO)] 

$ 126,870.00 Engineering Dr. Kambhamettu’s 
Research in the 
Department of Computer 
and Information Sciences 

Mr. Ryan T. Caplan 

('95/AS) and Mrs. 

Johanna M. Caplan 

(FR) 

$ 125,000.00 Business and 
Economics; University 
Wide 

Horn Entrepreneurship 
Student Launch Fund 

Merck Sharp & 

Dohme (CP) 

[Merck & Company, 

Inc. (CP)] 

$ 120,000.00 University Wide Biopharmaceutical 
Innovation Program 

Mr. Thomas H. Pike 

('81/BE) and Mrs. 

Joanne M. Pike (FR) 

$ 120,000.00 Business and 
Economics 

UDREAM Academic 
Support Program 

Delaware 

Community 

Foundation (FP) 

$ 107,844.00 Health Sciences Partnership for Healthy 
Communities 

Mr. Richard P. 

Supina ('79/ANR) 

and Mrs. 

Martha W. Supina 

(PP) 

[Ms. Kathryn W. 

$ 102,000.00 Arts and Sciences Supina Family Vocal 
Enrichment Fund 
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Supina ('10/AS) 

Ms. Megan L. 

Supina ('11/AS)] 

Anonymous Alum 

(AA) 

$ 100,000.00 Arts and Sciences Vicki Cassman '86M 
Graduate Fellowship in 
Art Conservation 

Anonymous Alum 

(AA) and 

Anonymous Alum 

(AA) 

$ 100,000.00 Engineering Design Studio in 
Mechanical Engineering 

Anonymous 

Foundation (FO) 

$ 100,000.00 Engineering Design Studio in 
Mechanical Engineering 

Whereas the 

following donors; 

Have generously 
given the amount 

of; 

To the benefit of the 
following school or 
unit; 

Whereas the gift shall be 
allocated as follows; 

Mr. Joseph Chen 

('92/AS) and Mrs. 

Jiang Y. Chen (FR) 

$ 100,000.00 University Wide Career Development 
Fund for International 
Students 

The Hon. 

Christopher 

J. Christie ('84/AS) 

and Mrs. Mary Pat 

Christie ('85/BE) 

$ 100,000.00 Athletics Men's Basketball 
Excellence Fund 

Ms. Elizabeth I. 

Goodyear (XF) 

$ 100,000.00 Health Sciences Elizabeth Goodyear 
Undergraduate Research 
Fellowships in Nursing 
and Physical 
Therapy 

Ms. Vicki L. Rollo 

(RF) 

$ 100,000.00 Arts and Sciences Vicki L. Rollo Program 
Support Fund 
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NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees hereby expresses its 

sincere gratitude for the generosity of these donors. 
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APPENDIX C 

 

Faculty personnel actions 

New Faculty Appointments 
 

 Instructor – Continuing Track: 
 

Name Academic Unit 

Karen McDougal Accounting & MIS 

Ryan Rodalunas Accounting & MIS 

Cathryn Schenk Business Administration 

William Rawstrom Hospitality & Sport Business Management 

 Assistant Professor – Continuing Track: 
 

Name  Academic Unit 

Joan Fico Accounting & MIS 

Roger Gonzalez Accounting & MIS 

Stasie Harrington Associate in Arts Program 

Daniel Lee Business Administration 

Kathryn Bender Economics 

 
 

Associate Professor – Tenured: 
 

Name Academic Unit 

Mark Blenner Chemical & Biomolecular Engineering 

Ilya Safro Computer & Information Sciences 
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Assistant Professor – Tenure Track:  

 

Name Academic Unit 

Amber Krauchunas Biological Sciences 

Chi Keung Lam  Biological Sciences 

Jeremy Bird Biological Sciences 

Justin Parreno Biological Sciences 

Lisha Shao Biological Sciences 

Kevin Solomon Chemical & Biomolecular Engineering 

Matthew Mauriello Computer & Information Sciences 

Francisco Costa Economics 

Michael Crossley Entomology & Wildlife Ecology 

Chitraleema Chakraborty Materials Science & Engineering 

Hao Shi Physics & Astronomy 

Mark Ku Physics & Astronomy 

Lynsey Gibbons School of Education 

James Rising School of Marine Science & Policy 

 

 

2.  Named Professorships 
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Name Title and Academic Unit 

Thomas Leitch 
Unidel Andrew B. Kirkpatrick, Jr. Chair in Writing 
English 

Meredith Ray 
Elias Ahuja Professor of Foreign Languages and Literatures 
Languages, Literatures and Cultures 

Wendy Smith 
Emma Smith Morris Professor 
Business Administration  

Fei Xie 
Chaplin Tyler Professor 
Finance  

 

3.  Faculty Emeriti 
 

Name Title  Academic Unit 

H. Perry Chapman Professor Emerita Art History 

John McNutt Professor Emeritus Biden School  

Dan Rich 
University Professor Emeritus of 
Public Policy 

Biden School 

Ajay Manrai Professor Emeritus Business Administration  

Douglas Doren Professor Emeritus Chemistry and Biochemistry  

Ronald Martin Professor Emeritus Earth Sciences  

Mary Jean Pfaelzer Professor Emerita English  

Dermott Mullan Professor Emeritus Physics and Astronomy 

Todor Stanev Professor Emeritus Physics and Astronomy 

William Meyer Professor Emeritus 
Political Science and International 
Relations  

James Corbett Professor Emeritus 
School of Marine Science and 
Policy  
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