
Council Meeting March 2019 
Updates From Committee Members 

a. Professional Development 
i. Been doing pro sems and going well so far 
ii. Next April 10th covering comps- 2 professors, 1 current student- Tricia, and an 

alumni 
iii. Need more people to start coming or else might start cancelling The Advanced 

Series 
b. Webmaster 

i. Bill has been working on the website. Updating our photos on the website 
ii. Capability to do an online blog, but need to discuss it more 

c. Wellness 
i. Dinners with faculty and students being planned 
ii. Looking for other ideas  

d. Service 
i. Currently working on project that she has only let lower cohorts know about. 

Working with Dr. Bell on it, and will be revealed in week or two 
ii. Working with a local animal shelter to see if we can go there for a service event 
iii. Reached out about UDANCE  
iv. Brought up an opportunity with bikes because UD at the end of every year scraps 

about 200 unclaimed bikes from campus at the end of the year. Trying to 
coordinate with UD to donate the bikes to local kids, trying to work with Dr. Payne 
on that 

v. Working to figure out what needs to go into planning the Department picnic 
e. Jan Burrows 

i. Nominations are in and expect a poll to vote on professor 
f. GPC 

i. GPC student representatives are absent and need to get updates from them 
ii. Next meeting is in April 

g. MMLS 
i. Everything is in place 
ii. March 22nd 
iii. Workshop from 10:15-11:15 in Trabant 
iv. Come to the workshop and the talk. Workshop just for graduate students and the 

speaker 
v. The talk is open to the public 
vi. Fill out the survey to RSVP to the workshop 

h. GSG 
i. Graduate Forum is April 26th 
ii. Have until March 15th to sign up for the Forum 
iii. Graduate Forum is university wide type conference. It is good practice 

i. Conference 
i. Everyone that had volunteered got email with update from last meeting 



ii. Call for abstracts ends this Friday 
iii. Waiting to figure out travel plans for the speaker to figure out budget for reception 

and food. Since he is from further away, may need to put him up in a hotel for a 
few nights 

iv. Everything occurring at Courtyard Marriott. Free parking and getting discount 
since having AKD there the week before.  

v. Reception will be at the hotel immediately following the conference, hopefully this 
will get more people to stay for the reception. 

vi. Cut out second panel to make conference shorter, thus making the reception 
sooner so hopefully more faculty will attend the reception. 

vii. Need more volunteers and hopefully more abstracts 
viii. Roundtables are informal. You can talk about completed papers, works in 

progress, or paper ideas. One faculty member or an advanced graduate student 
will moderate the roundtables, helping to facilitate discussion and ask questions.  

ix. Need to send out flyers to different departments on campus with pre-registration 
link 

x. Need to make programs for day of with information on department, conference, 
and abstracts 

j. Faculty Reps 
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▪ Shawna Vican new hire – progressing through the administrative channels. Waiting for 

the president to sign off.  
▪ Bill Anderson Fund Director search is going forward for round two and has been 

published. Faculty encouraged to help recruit someone for this position 
▪ Mentoring committee: A resolution passed the faculty senate requiring departments 

establish formal mentorship for junior faculty as they advance through various promotion 
and tenure stages. In conjunction with this initiative, the mentoring committee will also 
be working to incorporate more formal mentorship for graduate students. Two student 
reps (Shannon & Chenesia) were appointed to this committee along with several faculty 
(Aaron K, Cresean, Santhi & Eric). They already have meetings scheduled and have 
begun exploring existing mentorship programs at other universities.  

▪ Post doc on diversity: committee looking at this post doc position, how it went, how to 
support the post doc if we have one in the future, build a better infrastructure to help 
achieve goals associated with post docs in general. The committee working on this 
includes, Ronet, Yasser, and Anne Bowler.  

▪ Frank Scarpetti passed away on 2/28. The family has asked to delay a tribute until next 
year. His wife and daughter may be attending AKD 

▪ Dept retreat planning underway for faculty to address major issues that don’t have 
enough time devoted to them in the limited faculty meetings. This will take place 
between end of term and graduation and will be half a day. Topics are TBD but likely 
some of the major issues like diversity/retention of FoC/ SoC, mentorship, etc. There will 
be a third-party facilitator as is common with retreats.  



▪ Discussed how to support students who aren’t successful on their first time on the job 
market (can we open teaching positions for them?). Discussed having a “pro sem” of 
sorts for advanced grad students (ABD ish) to help them develop their materials for the 
job market, institutionalize practice job talks etc. Both ideas well received by faculty.  

▪ van Cleve discussed public sociology training opportunities for faculty to better use 
social media etc to get their work out there as well as to help them narrow their research 
into sound bites. It was recommended we include students to some extent in this. May try 
to hold a workshop in the summer.  

 
Town Hall 

● Only way another Town Hall would be effective is if someone actually facilitated 
● Need to read the questions ahead of time so they can actually answer them if we are 

going to have another town hall 
● Sending out email for students to potentially revise their questions from the town hall 
● Ann wants to share the questions from the town hall that was already sent with the GPC 

 
Mentorship 

● Being failed across the board for junior faculty and graduate students 
● Feel Maria was not mentored in way that would have been conducive to her staying 
● Have plans for future cohorts (mentorship committee), but not really plans for mentorship 

for current students in the program 
● Handful of students from each cohort getting the mentorship they need, and seems 

everyone else forgotten. 
● Theoretically, align self with one or more mentors that would help you with publishing, 

and things that will make you marketable. Maybe they will let you know about 
fellowships, networking- introduce you to people they know in the field.  

● Need better faculty and student mentors.  
● Maybe give progress reports for mentors to see if they are doing what they should be 

doing 
● For faculty mentors, they are going to add it to their annual review under service to hold 

mentors more accountable concerning mentorship 
 
Climate Survey 

● Yearly, end of academic year 
● Should include questions about mentorship 
● Do we want a climate survey specific to our department or a standardized tool? 

○ Want specific to our department 
 
Attendance 

● Ann wants to encourage students to go to events 
● Regarding the Advanced Series, it was created by students out of their needs and vocal 

concerns, but it students don’t attend going to cut it due to financial concerns and time 
commitments. Students were asked about day of week, time, and topics that work best for 
everyone and yet students are not attending these events.  



● Also the few students that are participating in committees such as MMLS and Conference 
are putting in more work than in the past as these committees used to be larger. There is 
lack of participation within the department. 

● Ann is against taking attendance, but doesn’t know how to encourage students to attend 
more events and get involved more in service to the department (Council, Conference, 
MMLS) 

● Would be helpful to have a department calendar with all the events going on in the 
department. 

 
Other Ideas 

● Going to create documents listing funding sources for students, comprehensive exams 
and things to know, dissertations 

● If want to create wellness series, series on dissertations, workshops on areas in crim, etc. 
can work with Ann but need to get more students attending the things we already have 
before we try to create something new. Can reach out to alumni for some of these things.  

● Gift from graduate students for Deanna for all her hard work, especially since she is 
currently the only secretary in the department since Mary Anne and Vicky left. Gift will 
be given to Deanna during the AKD reception. We are going to collect beach items or 
gift cards if students want to contribute. Expect an email to sign up to bring items. 
 

 
 
 
 
 
 
 


