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February 15, 2021 

 

To the members of the University of Delaware Administration, 

 

As the Graduate Student Government (GSG), we write to respond to the Graduate Student Fee Boycott 
Petition, which began circulating via an anonymous email account on or near February 1, 2021. To date, 
the letter has gained almost 350 signatures and counting, indicating student discontent. The Senate of the 
GSG and many members of the graduate student body discussed the initiative at length during a Public 
Meeting1 on February 9, 2021 and voted against supporting the boycott. But while we do not support the 
vehicle, we fully support the intention of the movement and have prepared official, GSG-endorsed 
demands that we recommend the University and all associated entities consider completely, seriously, 
and immediately. 

This year has been fraught with financial hardship for all members of the University, and though we 
acknowledge the University’s coronavirus-induced debt, the overall increase in total fees (+19.87% for 
domestic students and +16.98% for international students since 2019-2020) and the announcement of the 
minimum graduate stipend freeze for the 2021-2022 academic year have come at an inopportune time. 
Students have reported qualifying for (and using) food stamps as a direct result of these changes, while 
others have expressed concern over the changes’ consequences for their stipend-supported families.2 We 
hear about these experiences and question why graduate students – who are critical to the University’s 
receipt of funding and reputation with our indispensable research – must bear such a disproportionate 
share of the burden. 

These questions proliferate when we learn of the actions our comparator institutions have taken to signal 
their support for their students. The University of Illinois Urbana-Champaign and Rutgers University have 
waived certain fees or provided fee discounts of 10-15%, while the University of Maryland’s and Temple 
University’s mandatory fees total well below those of the University of Delaware. When these schools 
take the lead, why can’t our University follow? 

The University has received recent glimmers of hope, solidifying our confidence that our demands are 
beyond reasonable. President Assanis announced at the December meeting of the Board of Trustees that 
the University received a $45 million allocation for COVID-19 mitigation from the State of Delaware, 
while incoming student application volume continues to rise to levels comparable to Ivy League 
institutions.3 These developments are encouraging opportunities to address graduate concerns. 
Therefore, the GSG promulgates our list of seven demands below in no order of importance. Each 
individual item was passed by two-thirds majority vote of the Senate.  

We demand that: 

1. Graduate students are guaranteed representation in any decision related to student fee or stipend 
changes, with the power to veto, effective immediately. 

 
1 Discussion begins at 00:53:45 and ends at 02:23:10. 
2 These concerns were expressed in the GSG February Public meeting and in prior emails to the GSG Executive Council. 
3 This comparison was made during the February 8, 2021 Faculty Senate meeting. Minutes are forthcoming. 
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2. The Administration grants a 10-15% discount on fees, on par with comparator institutions, to all 

graduate students by the conclusion of the 2020-2021 academic year.  
3. All College Deans re-evaluate the minimum stipend freeze for the 2021-2022 academic year and 

raise the minimum stipend by 5%, consistent with last year’s rate. 
4. The option of a facility nonuse waiver is actively explored for graduate students who can prove 

their nonuse of buildings, such as student centers, during the 2020-2021 academic year.  
5. The Administration actively considers hosting a town hall forum to discuss these issues before the 

midpoint of the 2021 Spring Semester, with the majority of the time focused on student questions, 
not presentations from the Administration. 

6. The University commits to conducting all future decisions about any decision that may affect 
graduate student livelihood with full transparency, effective immediately. We recommend written 
communication about fee changes one year prior to implementation, in the absence of extenuating 
circumstances.  

We commend the Graduate College on the formation of the Minimum Stipend Task Force to address the 
third item in our list of demands, and we also thank the members of the Administration who attended the 
GSG Public Meeting on October 13, 2020, to provide information and field student questions about the 
breakdown of our fees. But the fact remains that each of these measures were reactionary, spurred by 
student anger and worry. In the case of the fee increase, tensions were exacerbated due to students’ first 
knowledge of the change on the date of the charge posting. To alleviate current collective frustration and 
avoid the same in the future, we urge University entities4 to take concrete action in addressing each 
of our demands.  

It is important to remember that the proposed fee boycott is still active and will likely continue gaining 
supporters. Additionally, the issues of overall fee hikes and the stipend freeze have persisted since Fall 
Semester 2020, and the University’s image is likely to be compromised as prospective graduate students 
and external organizations learn of the issues from current students. Together, these dynamics pose a 
formidable obstacle during the University’s return to normalcy, and we underscore that it will not soon 
disappear from University life as long as financial strain remains unabated.  

We urge to you to take action and respectfully request a response within 30 days. 

 

 
Sincerely, 

The Graduate Student Government5 

On behalf of the graduate student body of the University of Delaware 

 
4 These include the President’s Office, the Provost’s Office, the Office of the Executive Vice President and Chief Operating 
Officer, the Office of the Vice President for Student Affairs, each degree-granting College, the Board of Trustees, the Faculty 
Senate, and other entities that should be aware of the demands listed above.   
5 You may direct all correspondence to GSG President, Samantha Bingaman, at sebinga@udel.edu.  


