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School of Marine Science and Policy 
 

Policy Statement 3.5 
Temporary Non-tenure Track Faculty 

 
Background 

Temporary Non-tenure Track faculty appointments in the School of Marine Science and 
Policy (SMSP) with primary appointment in the SMSP are considered part of the Core 
faculty. In SMSP, Temporary Non-tenure Track faculty are primarily assigned Research 
faculty duties, entirely or largely through extramural funds. Core faculty designation is 
distinct from faculty members with joint, affiliated, or emeritus appointments in SMSP.    

SMSP policy for Temporary Non-tenure Track faculty is in accordance with University 
policy for Non-tenure Track appointees. However, SMSP Research faculty appointments, 
terms of employment, and financial considerations include specific SMSP policies stated 
below. These may differ from general Non-tenure Track faculty policy, e.g., the initial 
appointment may be for more than one year, and maximum additional years of temporary 
appointment may exceed two years for extramurally funded long-term research (See 
section 4.1.6 Non‐tenure Track Faculty http://facultyhandbook.udel.edu/handbook/416-
non‐tenure-track-faculty, and the office of General Counsel, 
http://www.udel.edu/ExecVP/policies/personnel/4-06.html).    

I. SMSP Temporary Non-tenure Track Faculty Appointments 

A. Individuals may be appointed to Temporary Non-tenure Track faculty at the rank 
of Assistant Research Professor, Associate Research Professor, or Research 
Professor.   

B. Application materials must be sent to the SMSP Director and must include: (i) a 
cover letter that provides both rationale for the appointment and a five-year plan 
of research, including projected funding sources; (ii) a detailed curriculum vitae; 
and (iii) contact information for three references who are familiar with the 
applicant’s record of achievement in scholarly research.   

C. The Director conducts the initial evaluation of the application materials. This 
may include an interview with the candidate and other evaluation procedures as 
appropriate. The Director then forwards the materials to the SMSP faculty for 
further review. 

D. Review ordinarily includes an interview and seminar presentation to the faculty 
and students of the School. 

E. Upon favorable recommendation by 2/3 vote of the Faculty, the Director consults 
with the SMSP Promotion and Tenure Committee as to the appropriate rank of 
appointment.   
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F. The Director forwards the application, along with a recommendation for 
appointment and rank, to the Dean of the College of Earth, Ocean, and 
Environment (CEOE) for approval.   

II. Terms of Employment 

A. Appointment duration for each year will be 9 months. 

B. Assistant Research Professor. The term of employment for Temporary Non-
tenure Track faculty at the rank of Assistant Research Professor is defined by 
three successive two-year appointments, with annual review and approval by the 
Director. Ordinarily, review during the sixth year is conducted by the SMSP 
Promotion and Tenure Committee, as specified in SMSP Policy Statement 3.2.  
Results of this review will be (i) promotion to the rank of Associate Research 
Professor or (ii) a terminal one-year appointment at the rank of Assistant 
Research Professor. 

C. Associate Research Professor.   

1. The term of employment for Temporary Non-tenure Track faculty at the rank 
of Associate Research Professor is defined by an initial three-year 
appointment, with annual review and approval by the Director.   

2. In the second year of the three-year appointment (and each year thereafter), 
the Director will recommend whether the Temporary Non-tenure Track 
faculty will be afforded an appointment of four years in length. In the absence 
of this recommendation, the Temporary Non-tenure Track faculty will 
continue at rank with successive three-year appointments.  

3. During the last year of a four-year appointment, a full peer review for 
promotion may be conducted by the SMSP Promotion and Tenure Committee, 
pending application by the Temporary Non-tenure Track faculty and 
recommendation by the Director.   

4. Subject to recommendation of the peer review and as specified in SMSP 
Policy Statement 3.2, a Temporary Non-tenure Track faculty may be 
promoted to the rank of Research Professor or may continue as an Associate 
Research Professor.  

D. Research Professor. Terms of employment at this rank consist of sequential five-
year appointments with annual review and approval by the Director. At the end 
of each five-year interval, the Director will request the SMSP Promotion and 
Tenure Committee to conduct an extensive in-rank review. This review will 
follow SMSP and University P&T policy. 
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III. Financial Considerations

A. Temporary Non-tenure Track faculty at all ranks in the School are expected to
support their respective salaries and fringe benefits from extramural sources. If
extramural funds are not identified for at least 12 months, the Temporary Non-
tenure Track faculty must notify the SMSP Director for appropriate planning.
The School assumes no salary responsibility unless otherwise approved by the
Director of the SMSP and in consultation with the Dean of the CEOE.

B. Initial salary, subsequent merit increases, and increases resulting from promotion
in rank must be in compliance with the extant Collective Bargaining Agreement
(CBA) between the University and the UD Chapter of the American Association
of University Professors.

IV. Responsibilities and Prerogatives

A. The primary responsibility of Temporary Non-tenure Track faculty in the SMSP
is to maintain a vigorous research program that is supported by adequate
extramural funds.

B. Appropriate office and laboratory space is provided by the School. This space
may be shared with other Temporary Non-tenure Track or Tenure Track faculty
at the discretion of the SMSP Director and after consultation with faculty
members with whom space is shared.

C. Temporary Non-tenure Track faculty in the SMSP are not required to teach
courses or to advise graduate students.

D. Temporary Non-tenure Track faculty are not required to provide service to the
School, the College, or the University.

E. Temporary Non-tenure Track faculty have full voting franchise as Core faculty
of the SMSP.

F. Temporary Non-tenure Track faculty are not eligible for sabbatical.

Legislative History 

• Initially drafted by Interim Director of SMSP - 01 September 2009.
• Discussed by Directors Council of SMSP - 12 October 2009.
• Posted on Web for faculty comment -12-23 October 2009.
• Approved by Directors Council of SMSP - 9 November 2009
• Approved by vote of SMSP faculty - 16 November 2009.
• Approved by Dean of CEOE - 16 November 2009.
• Promulgated by Interim Director of SMSP - 17 November 2009.
• Updated by the Director’s Council - 12 January 2018.
• Update by SMSP faculty – 02 February 2018.
• Approved by CEOE Academic Council - 16 November 2018. 


